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Environmental Charter Schools’ Mission: 

We reimagine public education in communities of color. We prepare all ECS students to become conscious, 
critical thinkers who are equipped to graduate from college and create a more equitable and sustainable 
world.. 
 

Our Vision:  

ECS’s vision is that our students are equipped with the knowledge and skills to graduate from college, 
inspired to discover their own sense of purpose, and empowered to become quality stewards of their 
communities. 

Our Vision for Students: 

Our vision for students remains unapologetically simple: critical thinking for every student, in every class, 
every day. We want all of our students equipped to graduate from college and create a more equitable and 
sustainable world, one where their critical thinking shapes the environmental, social, and civic challenges 
ahead. When faced with complex texts, significant historical events, controversial theories, or emerging 
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technologies, they will confidently generate innovative solutions independently and in collaboration with 
peers. 

 

Our Values:  

At Environmental Charter Middle School Gardena, we value preparation, responsiveness, collaboration and 
kindness. We expect staff, students and families to uphold these values. 
 

Values What do staff and faculty always do at ECMSG? 

Preparation We always respect students enough to plan for each one of them to think critically. 

Responsiveness We always monitor progress and respond accordingly to meet the needs of all. 

Collaboration We always welcome thought partnership and feedback as a gift.  

Kindness We always believe in each other while bringing positivity and kindness in all of our interactions. 

 

Values What do students  always do at ECMSG? 

Preparation We always respect our school community and ourselves by coming to class prepared to learn and think 
critically. 

Responsiveness We always pay attention to our progress and seek help when needed. 

Collaboration We always work together and value each other’s ideas and feedback. 

Kindness We always believe in each other and show positivity and kindness in all of our interactions. 

 

And this is what ECMSG asks of the families who share this work with us. 

Values What do families always do at ECMSG? 

Preparation We always send our students to school ready to learn, on time, and with what they need, and we keep 
our contact information current so the school can reach us. 

Responsiveness We always respond when the school reaches out, ask questions when something is unclear, and tell 
the school early when something at home is affecting our student. 

Collaboration We always work with the school rather than around it, assume good intent, and bring a concern to the 
person closest to it first. 

Kindness We always speak about students, families, and staff the way we would want our own student spoken 
about, and we model for our students the repair we want them to learn. 

 
Student Learning Outcomes 
1. All students will think critically and demonstrate academic proficiency. 
2. All students will practice community responsibility and environmental stewardship. 
3. All students will develop their own sense of purpose. 
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4. All students will make choices that improve their physical health and emotional well-being.  
5. All students will communicate clearly and build healthy relationships. 

Academic Priority for 2026-2027 

Every Student Thinks Critically Every Day in Every Class. 
 

What is Critical Thinking? 

Critical thinking occurs when students carefully and thoughtfully examine ideas, problems, or information to 
gain a deeper understanding and make informed decisions. It involves guiding students to ask probing 
questions, consider different perspectives, and use evidence to support their reasoning. 

 

What is a Charter School? 

Charter schools are public schools that offer families an alternative to traditional public schools. There are 
many different kinds of charter schools reflecting a myriad of educational approaches. ECMSG is a school of 
choice and not bound to any geographic area. Any child in the state of California is eligible to attend ECMSG.  
 
Important Values-Aligned Student Experiences 
​  
At Environmental Charter Middle School - Gardena, it is important that our students experience the 
following: 
 

●​ Exceptional Student Achievement which reflects relentless effort and continuous improvement 
●​ Experiential Learning which is authentic, relevant, and active; 
●​ Empowered Learners who discover their own passion and purpose; 
●​ Collaborative Relationships among students, parents, teachers, and community members; 
●​ Community Responsibility, beginning with the individual and extending to the classroom, campus, 

community, and world; and, 
●​ Environmentally Sustainable Practices that utilize “systems thinking” and wisely manage resources 

for today and tomorrow 

 

Educational Program 

The ECMSG educational program is designed to develop in students the skills, knowledge, and attitudes that 
prepare them for success in college preparatory courses in high school and to be effective stewards of their 
communities. The curriculum is designed in an integrated approach that addresses rigorous academic 
concepts in an authentic, interdisciplinary manner. Students take specialty classes to support their academic, 
social, and physical development, including College Readiness, Games and Movement,  Handwork, and 
Green Ambassadors, an environmental education and leadership sequence. Hands-on and environmental 
service learning projects empower students to utilize their skills and energy to help solve our community’s 
most pressing environmental issues. 
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Administration 

The ECMSG Administrative Team consists of the Principal, Assistant Principal, Dean, Counselor, Social Worker, 
Office Manager, and Campus Engineer. They are supported by Environmental Charter Schools’ staff; including 
the Superintendent, the Deputy Superintendent of instruction, the Director of Student Services, Instructional 
Specialists, and a Director of Compliance and Operations. They participate in the creation and 
implementation of the school’s policies and procedures. They are responsible for the financial integrity of the 
school and collaboratively coordinate the work done by the parent body to support the school. The 
Administrative Team focuses on curriculum, assessment, professional development, special education, 
student support, and campus safety. The Office Manager and other office staff are responsible for the front 
office, all communications relating to daily attendance, the maintenance of student records, and student 
needs.  
 

Faculty 

ECMSG teachers are active in all parts of the school’s life, governance, and community-building events. 
Communication between school and home is critical to student success. Parents are encouraged to contact 
their student’s teachers regularly. Teachers can be reached by calling the main office, sending a note, sending 
a message on TalkingPoints or via email.  
 

Board of Directors 

The Board of Directors has final legal and fiduciary responsibility for all of the schools within the ECS 
network. It is comprised of business and education professionals, community members, and parents. It is the 
ultimate authority in financial and policy issues. To make informed decisions, the Board receives input and 
recommendations from the Administration. The Board is responsible for ensuring that the school’s practices 
and educational outcomes are consistent with the approved charter petition. Board meetings are held 
regularly and are open to the public. All parents are invited to attend. Time and location of Board meetings 
are posted on the school’s website and on the bulletin board outside the school’s office.  
 
Board Members 

●​ Dr. Denise Berger, Ed.D., President 
●​ Anthony Jowid, Vice President 
●​  Zena Fong, Member 
●​ Kennedy Hilario, Member 
●​ Herb Sims, Member 
●​ Mason Williams, Member 
●​ Andrew Ellenbogen, Member 
●​ Remco Waller, Member 
●​ LESD Representative, Member (Rotating LESD Cabinet Official/Designee) 

 

Family Participation​  

Family Involvement Is Encouraged but Is Never Required: ECMSG believes that students do better when 
the adults around them are involved, and families are encouraged to take part in everything described in 
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this section. Involvement is an invitation and never a condition. In accordance with Education Code 
section 47605(n), ECMSG notifies the Parents and Guardians of applicant students and of currently 
enrolled students that parental involvement is not a requirement for acceptance to, or continued 
enrollment at, ECMSG. Where this handbook asks a family to attend a meeting, join a process, or take part 
in any part of the discipline process, ECMSG makes that request because it improves the outcome for the 
student, and no request in this handbook affects a student’s admission or continued enrollment. 

 
PAC/ELPAC 
ECMSG participates in the ECS network-level Parent Advisory Committee (PAC) and, if required based on our 
English learner enrollment, the English Learner Parent Advisory Committee (ELPAC). These committees 
provide parents with the opportunity to review and give feedback on the school’s goals, programs, and 
expenditures through the Local Control and Accountability Plan (LCAP) process. PAC and ELPAC 
representatives are recruited from each ECS school to ensure broad representation of our families. A 
member of the administration attends PAC/ELPAC meetings to share updates, gather input, and answer 
questions about campus and program needs. Both committees serve in an advisory role. They inform school 
and network decision-making but do not make binding decisions on behalf of the school.   
 
Family Partnership Group 
The Family Partnership Group can include as many parents and guardians as are interested. Members do not 
need to be elected to serve. The purpose of the Family Partnership Group is to ensure that our families have 
a voice in day to day happenings and the opportunity to contribute to the school and the experience of their 
children. 
 
Family involvement is a key component of school success. At ECMSG, parents participate in: 

●​ Parent orientation sessions  
●​ Helping their child with schoolwork 
●​ Reading the Eagle Bulletin, Talking Points messages and other communications from the school 
●​ Reviewing and signing weekly progress reports as requested 
●​ Checking student’s progress on PowerSchool 

●​ Volunteering—including gardening, assisting in handwork class, chaperoning field trips, helping with 
fundraisers and fairs and participation in, School Site Council, Parent School Partnership Group, and 
English Learner Advisory Committee.  

●​ Observing the school’s programs and visiting classrooms, volunteering—including gardening, making 
props/sets for school plays, assisting in handwork class, chaperoning field trips, helping with 
fundraisers and fairs and participation in PAC/ELPAC 

●​ Attending benchmark presentations, fairs, student led conferences, parent/teacher conferences and 
parent education events. 

 
Parents/Guardians also support ECMSG and their child by meeting the terms of the family agreement  
they sign when enrolling. In this agreement families commit to: 
 

1.​ Ensure my child attends school on time every day and stays the entire day, unless they have a 

medical excuse. *Students should be dropped off by 7:55 AM. Excused/Unexcused absences are not 

to exceed 2 per quarter. 

2.​ Send my child in complete school dress code, including outerwear and footwear. 

3.​ Ensure my child has all necessary class materials daily. 

 
 

8 



 
 
 

4.​ Support nightly homework and reading routines; monitor Google Classroom, Powerschool and 

DeansList 

5.​ Review grades weekly online. Return signed grade reports when sent home by an advisory teacher. 

Learn how to view grades online. Contact teachers with concerns. 

6.​ Read the weekly newsletter (Eagle Bulletin) and be familiar with school dates and events; Contact 

the school if you have any questions. 

7.​ Attend 2  regular student led conferences and other parent meetings as needed; Communicate 

concerns through phone calls, emails, TalkingPoints, or scheduled meetings with teachers.  

8.​ Arrange for my child to attend after school tutoring, if they need help or are missing work.  

9.​ Support my child’s health; Ensure they get enough sleep; not send gum, candy, soda, or other sugary 

or junk  food to school for lunches or celebrations; Send my child with a reusable water bottle.  

10.​ Follow school policies and all procedures in the Parent-Student Handbook, including the discipline 

process; Support the Community  Agreements. 

 

 

Volunteering at ECMSG 
Families are welcome to take part at ECMSG, and there is more than one way to do it. The simplest is to 
come to a Family Partnership Group meeting, which is open to any parent or guardian who wants to attend. 
No election, application, or clearance is required, and every family’s ideas are valued. 

Beyond the meetings, volunteer roles vary. Some roles put you in daily contact with students and carry the 
fullest set of requirements. Others can be done from home and require nothing beyond letting us know you 
are interested. We list all of them here so that every family can see a way in and know exactly what it takes 
before they start. 

Ways to Take Part 

The requirements below are set by California law and by ECS policy. They depend on the role, not on the 
family. 

How you want to help What is required first 

Start here: participate in Family Partnership Group 
meetings 

Monthly meetings where families shape what 
happens at ECMSG. Bring your ideas and your time. 
This is where every other way to help gets planned. 

Come to a meeting and share your ideas. Every 
family’s ideas are valued. 
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In-class or regular campus volunteer 

Classroom support, school events, recess and lunch 
supervision, library, garden, and ongoing help 
during the school day. 

Free online training through ECS, Mandated 
Reporter training, one in-person orientation, 
Live Scan fingerprinting, and TB clearance 

Field trip chaperone 

Day field trips with a class or grade level. Parent 
chaperones are not on overnight camping trips; 
those trips are staffed by school employees. 

Free online training through ECS, Mandated 
Reporter training, one in-person orientation, 
Live Scan fingerprinting, and TB clearance 

Single-day outdoor volunteer, always with a staff 
member 

Special events, walking students to the Willows and 
the park, games and movement. Never alone with 
students. 

Free online training through ECS, a short 
in-person orientation, and a same-day check at 
the front office against the sex offender registry 

Remote volunteer 

Work done from home, such as design, translation, 
spreadsheets, scheduling, social media, writing, 
data entry, and photography. 

No training, orientation, fingerprinting, or TB 
clearance is required. 

Partnerships, sponsors, and fundraising 

Connecting the school to a business, sponsor, or 
donor, or working somewhere that can give goods, 
services, or funds. 

No training, orientation, fingerprinting, or TB 
clearance is required. 

Volunteer Training 

There are two trainings, and which ones apply depends on the role. 

●​ ECS online volunteer training is provided free of charge by ECS and is completed by volunteers in the 
first three roles listed above, meaning in-class and regular campus volunteers, field trip chaperones, 
and single-day outdoor volunteers. It covers the school’s mission and values, campus safety and 
entry procedures, professional boundaries and confidentiality, and the community agreements and 
restorative practices that guide how adults interact with students at ECMSG. 

●​ Child Abuse Prevention and Mandated Reporter training is required for volunteers in the first two 
roles listed above, meaning in-class and regular campus volunteers and field trip chaperones. These 
roles place a volunteer with students outside the immediate supervision of a school employee. 

Volunteers who serve for a single day, outdoors, and always in the presence of a school employee complete 
the ECS online training and orientation, and are not required to complete Mandated Reporter training. 
Remote volunteers and volunteers supporting partnerships or fundraising are not required to complete 
either training. 
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Child Abuse Prevention and Mandated Reporter Training 

California law requires ECS to provide annual Child Abuse Prevention and Mandated Reporter training to all 
employees, volunteers, contractors, and Governing Board members, and to document that the training was 
completed. A school volunteer is legally a mandated reporter if they are 18 or older and interact with 
students outside the immediate supervision of a parent, guardian, or school employee. 

The training is provided free of charge through the online module funded by the California Department of 
Social Services. It takes about 30 minutes. Families are not asked to pay for this training. If you encounter a 
request for payment, stop and contact the main office. 

When it is due: returning volunteers complete the training within the first six weeks of each school year. New 
volunteers complete it within six weeks of beginning service. For the 2026-27 school year, the deadline for 
returning volunteers is Monday, September 28, 2026. This deadline applies to in-class and regular campus 
volunteers and to field trip chaperones. 

How to submit proof: send a PDF or a screenshot of your certificate of completion, showing your name and 
the date, to the main office. The main office forwards it to the Human Resources Department, which 
maintains the record. Do not submit certificates to a teacher or classroom staff member. 

In-Person Orientation 

Volunteers in the first three roles listed above, meaning in-class and regular campus volunteers, field trip 
chaperones, and single-day outdoor volunteers, complete one in-person orientation before serving. 
Orientation covers campus entry and sign-in, emergency procedures, professional boundaries and 
confidentiality, the school’s community agreements and restorative practices, and what to do if you have a 
concern about a student. 

Two orientation sessions are offered each fall, including one weekday evening and one weekend session, so 
that families with different work schedules can attend. Dates are announced through TalkingPoints and at 
the Family Partnership Group meeting. 

Fingerprinting and Tuberculosis Clearance 

Volunteers who work with students on a regular basis, or who chaperone field trips, complete Live Scan 
fingerprinting through the California Department of Justice and provide evidence of freedom from active 
tuberculosis before beginning service. TB clearance may be a physician-signed risk assessment showing no 
risk factors, a negative skin test, or a physician-signed negative chest x-ray, and is repeated every four years. 

These steps take time to complete and to return. Families interested in classroom or field trip roles should 
begin early rather than close to the date they hope to serve. Contact the main office to be scheduled. 

Volunteers who serve for a single day, outdoors, and always in the presence of a school employee complete a 
same-day check at the front office rather than fingerprinting. 

Overnight Trips 
 
 

11 



 
 
 
Overnight camping trips are staffed by school employees. Parent and guardian chaperones do not 
accompany overnight trips. Families interested in chaperoning are encouraged to consider day field trips, 
which are open to volunteers who have completed the requirements above. 

Conduct, Confidentiality, and Supervision 

Volunteers act in accordance with ECS policies, regulations, and school rules, and receive the ECS Intern, 
Resident, and Volunteer Handbook, which they acknowledge in writing. Volunteers are expected to: 

●​ Sign in and out at the main office and wear a visitor or volunteer badge at all times on campus. 
●​ Maintain professional boundaries with students, including no private social media contact and no 

meeting alone with a student unless authorized. 
●​ Protect the confidentiality of student and family information, including grades, discipline history, and 

health information. 
●​ Refrain from transporting students in a private vehicle without express written permission from the 

Principal or Human Resources. 
●​ Report any safety concern to the Principal or the Human Resources Department. 

The Human Resources Department is responsible for investigating and resolving complaints regarding 
volunteers. 

Nondiscrimination 

ECS prohibits harassment of any volunteer on the basis of race, religious creed, color, national origin, 
ancestry, physical or mental disability, medical condition, genetic information, immigration status, marital 
status, sex, gender, gender identity, gender expression, age, sexual orientation, or military and veteran 
status. A volunteer’s immigration status is not considered for any purpose except as necessary to comply 
with federal, state, or local law. 

Volunteer materials, orientation, and the interest form are available in English and Spanish. If you need 
materials in another language, or support completing the online steps, contact the main office and we will 
help. 

Getting Started 

Come to a Family Partnership Group meeting; the dates are published in the school calendar and sent 
through TalkingPoints. To volunteer in any of the other roles, complete a Volunteer Interest Form, available 
at the main office, at Coffee with the Teachers, at Back to School Night, and at any Family Partnership Group 
meeting. You may indicate more than one interest. Submitting the form does not commit you to a role and 
does not by itself clear you to volunteer. A member of the Family Partnership Group or the main office will 
follow up with the next steps for the roles you selected. 

Questions about volunteering may be directed to the main office or to the Family Partnership Group. 
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Teacher And Paraprofessional Qualifications 

On request, ECS will provide information about the professional qualifications of your student's teachers and 
paraprofessionals, including teacher licensing and state qualification criteria, grade and subject certifications, 
whether the teacher is teaching under an emergency or provisional credential, the teacher's degree major 
and any graduate certifications and field of discipline, and the qualifications of any paraprofessional 
providing services to your student. To request this information, contact Sarah Jamieson, Director of Human 
Resources at sarah_jamieson@ecsonline.org or 310-874-9441. 

 

Your Rights to Information 

Education Code 51101 gives you the right, within a reasonable period after making a request, to observe 
your student's classroom, to meet with your student's teachers and the principal, to volunteer time and 
resources, to be notified promptly if your student is absent without permission, to receive the results of your 
student's performance on standardized tests and information on school performance, to have a safe and 
supportive school environment, to examine the curriculum materials of your student's class, to be informed 
of your student's academic progress and whom to contact about it, to access your student's records, to 
receive information about the academic standards your student is expected to meet, to be informed in 
advance about school rules, attendance policies, dress codes, and procedures for visiting the school, to 
receive information about and deny permission for psychological testing, to participate as a member of a 
parent advisory committee or school-site council, to question anything in your student's record you believe is 
inaccurate, misleading, or an invasion of privacy and receive a response, and to be notified as early in the 
school year as practicable if your student is identified as at risk of retention, along with your right to consult 
with the staff responsible and to appeal the decision. The complete list is provided in the Required Annual 
Notifications. 

 

Curriculum Prospectus 

ECMSG compiles annually a prospectus of its curriculum, including the title, description, and instructional 
goals of every course offered, and makes it available for inspection on request from the Main Office. 

 

Leave To Attend School Activities 

Under Labor Code 230.8, an employer with 25 or more employees at the same location must allow a parent, 
guardian, stepparent, foster parent, grandparent, or person standing in loco parentis up to 40 hours of 
unpaid leave per year, not more than eight hours in any one month, to participate in school activities, with 
reasonable advance notice. The Main Office can provide written verification of a meeting if your employer 
requires it. 

 

Board Meetings 

The ECS Board of Directors conducts its business in open session, except where closed session is authorized 
by law. Agendas are posted at least 72 hours before a regular meeting at the school site and on the ECS 
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website, and members of the public have the right to address the Board on any agenda item and on matters 
within its jurisdiction. Board agendas, minutes, and meeting schedules are available on the ECS website. 

 

Student Led Conferences 

Parent/guardians and the student must attend two mandatory meetings with their student’s advisory 
teacher each year, and one additional meeting if necessary. These meetings are student-led, but the teacher 
and family member should have an opportunity to contribute as well. The student must attend the 
conference with their parent/guardian.  

●​ The first meeting is at the end of Quarter 1. This meeting is to review academic and behavioral 
progress thus far. The student will share their strengths and growth areas. 

●​ At the end of January the school hosts priority conferences for students who continue to struggle to 
meet basic academic or disciplinary expectations. These conferences are intended to help bring the 
school, the family and the student together to find solutions to ensure the child can be successful, 
contribute positively to the school environment, and reach their full potential. The student must be 
present in order for the meeting to take place. 

●​ The final student led conference takes place at the beginning of quarter 4. These meetings are 
student-led, but the teacher and family member should have an opportunity to contribute as well. 
The student will share their strengths and growth areas.  

 

Communication 

Communication with your child’s teacher is very important. At the beginning of the year, teachers will notify 
you of the best ways to contact them.  

●​ Parents must make arrangements with the teacher or the office to schedule any and all visits. 
●​ Parents should not arrive during the instructional day, before or after school to meet with teachers 

unless arrangements have been made in advance with the teacher. 
●​ Teachers are available via telephone, email, TalkingPoints app and by appointment. 

 
School information is always available via: 

●​ Flyers and notes sent home with the student 
●​ Eagle Bulletin sent via email and text weekly 
●​ Automated phone calls/texts and Talking Points messages 
●​ By request via phone call, email or TalkingPoints messages. 

 

PowerSchool  

Powerschool is our online student information system. Parents receive a PowerSchool password at the 
beginning of the school year. With it, they can access PowerSchool using any computer with an Internet 
connection. There is a computer in the front office parents may use for PowerSchool access. On 
Powerschool, parents can see their student’s scores on assignments, review absences, and see missing 
schoolwork. We have a PowersSchool introductory document for families to review. If you have questions 
about PowerSchool or need a new password, please contact the front office. 
 

●​ Our powerschool url is:echsonline.powerschool.com/public  
●​ Our district code for the mobile app is: WRBF 
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○​ App Store Link 
○​ Google Play Link 

 

DeansList 

DeansList is the platform ECMSG uses to record student behavior, and everything recorded in it is either a 
contribution or a deduction. 

●​ Contributions: A contribution is a point recorded when a student demonstrates one of the four 
ECMSG values. It is the school noticing something a student did well and writing it down, and 
contributions are recorded far more often than deductions. 

●​ Deductions: A deduction is a point recorded when a student falls short of one of the four values. 
Every deduction names the value it relates to, so a student always knows what to work on rather 
than only that something went wrong. Most classroom deductions come after a non-verbal 
redirection, a verbal redirection, or a one-to-one conversation. 

●​ Why Both: Contributions and deductions are two sides of the same record. Together they show a 
family how a student is doing across the whole week rather than only when something goes wrong. 
Our Values and Student Behavior, later in this handbook, shows what a contribution and a deduction 
look like for each of the four values. 

 
ECMSG will send home weekly printed DeansList reports that will include current grades, attendance and a 
log of that week’s contributions and deductions. A parent/guardian will be expected to review the report and 
guiding questions with their student and send back a signed copy of the report on a weekly basis. Reports 
will also be emailed digitally every week. More detailed grade and assignment information is only available 
on PowerSchool. 
 

DeansList Family Portal: 

https://deanslist.me/login 
 

Student Work & Images 

Environmental Charter Middle School may use photographs of children’s work to document the life and 
growth of our school.  There may be occasions when photographs of children performing or learning are part 
of that documentation.  Please be aware that images of your child or their work might be shared on social 
media, with the state, or other schools as part of our effort to demonstrate the efficacy of our curriculum. If 
you do not wish for pictures of your child to be used, please contact the main office to opt out.  
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Our Community Agreements 

The Learning Community program is designed to create a safe and supportive community for students. 
Teachers include community building activities in their lessons to ensure that students feel included and 
learn the skills they need to be successful members of a learning community.  Parent support of our 
Community Agreements at home will help students avoid disciplinary problems. 
 
Environmental Charter Middle School - Gardena students are expected to follow the Five Community 
Agreements that are aligned with our core values: 

1.​ Attentive listening 
2.​ Appreciations/No put downs 
3.​ Right to Pass & Right to Participate 
4.​ Mutual Respect 
5.​ Mindfulness 

 

Community Agreement-Aligned Student Expectations 

●​ Attentive Listening: Students will arrive in class on time, prepared to learn, and will pay close 
attention when others are speaking. 

●​ Appreciations/No Put Downs: Students will treat their schoolmates with kindness, both in the 
classroom and on the playground, using kind words and avoiding put-downs. 

●​ Right to Pass & Right to Participate: Students will actively participate in classroom activities and 
share their ideas, but also understand they have the right to pass when they choose not to speak. 

●​ Mutual Respect: Students will demonstrate respect by cooperating with all adults and peers at 
school, and will treat our school environment with care. 

●​ Mindfulness: Students will be mindful of their actions and their impacts, contribute to creating a 
safe and supportive atmosphere at school, and ensure prompt delivery of communications between 
home and school. 

By adhering to these Community Agreements, students help make our school a better place for everyone. 

Student Success Team 

To assist our staff in better identifying and meeting the needs of underachieving students, our school utilizes 
Multi Tiered Systems of Support. The Tiered Intervention process begins in the classroom with teachers' 
expectation that all students can and will succeed. ECMSG teachers will use multiple assessment tools to 
monitor student progress and implement differentiated instruction to meet the needs of individual students. 
 
If these adjustments are not sufficiently effective to resolve challenges, the teachers  will meet to evaluate 
student strengths and challenges and collaborate on possible strategies to support student success. The 
student's situation is re-evaluated at each subsequent team meeting and, if insufficient progress is made, a 
Student Success Team meeting is scheduled. Teachers, parents or administrators may schedule a Student 
Success Team (SST) meeting.   
 
Student Success Teams are a formal way to address concerns administrators, teachers or parents have 
regarding a student. Student Success Teams can address social, academic or behavioral concerns. A Student 
Success Team consists of the classroom teacher, parents, administrator and/or other suitable staff members 
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(e.g., teachers or staff with appropriate expertise or special knowledge of the student or situation).  
Depending on the child's age and the situation, the child may be a member of the Student Success Team.  
 
During an SST meeting, participants explore the issues of concern, strategies used previously to address the 
issue and brainstorm future strategies. SST meetings can result in the creation of either a “Student Behavior 
Contract” or a “Student Success Plan.” Both can include strategies to be implemented by teacher, 
administration, parent and/or student. The Student Success Plan describes strategies to be implemented to 
help the student improve in identified academic areas and, in some cases, includes a behavior contract.  The 
Student Success Plan also includes goals and benchmarks for student achievement, time frames for progress, 
and follow-up meeting dates. 
  
The SST is not a special education function. It is not subject to the special education timelines or legal 
requirements. The conclusion of the SST process may result in the referral for services through the provisions 
of a Section 504 Plan, services for English Language Learners, academic remediation, or for Special Education 
Assessment and/or other community based referrals.  ECMSG will refer a student for a special education 
assessment when the team identifies that the modifications or assistance provided in the general education 
classroom is not sufficient in meeting the student’s needs. 
 
Student Success Team meeting request forms are available at the school office.  Parents may request a 
Student Success Team meeting after having met with their classroom teacher and/or administrator regarding 
their concerns.   
 

Special Education Services 

 
At ECMSG, we are committed to reimagining public education through a model of inclusion, ensuring every 
student, regardless of their academic, physical, or social/emotional needs, receives the support they require 
to thrive. Aligned with our mission, we strive to create a learning environment that not only prepares all 
students to be critical thinkers but also fosters empowerment as they become stewards of their 
communities. This inclusive approach is integral to developing an educational experience where diversity is 
valued and all students have equitable opportunities for success. 
 

Identifying and Supporting Diverse Learning Needs 

As mandated by California state law, all charter schools, including ECMSG, must identify and assist students 
who may face challenges that affect their school performance. To address this, ECMSG employs dedicated 
education specialists who work closely with classroom teachers, paraeducators, and support providers. This 
collaborative approach ensures that special education services are seamlessly integrated into the daily 
curriculum and that all students benefit from tailored resource support. Additionally, we partner with the El 
Dorado SELPA to enhance our special education services. 
 

Important Steps for Parents 

If your child has previously received special education services or been served under a Section 504 
Accommodation Plan at another school, it is crucial for parents to inform the school during the application 
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process. Upon notification, our inclusion coordinator will reach out to discuss how we can continue 
supporting your child’s educational journey at ECMSG. 
 

Individualized Education Program (IEP) 

Students with disabilities may qualify for special education services based on comprehensive assessments 
and multidisciplinary team recommendations. These services are tailored to meet the unique educational 
needs of each student through an Individualized Education Program (IEP). The IEP team, which includes 
parents, our on-site inclusion coordinator, classroom teachers, and administrative staff, collaboratively 
determines the appropriate offer of free appropriate public education (FAPE) which may include related 
services, supports, and/or accommodations. We offer a continuum of services to meet the needs of all 
students and these may range from accommodations and support within the general education setting to 
specialized services such as speech therapy or occupational therapy. 
 

Special Education Evaluation Request 

At Environmental Charter Middle School - Gardena, we are dedicated to ensuring that every student receives 
the individualized support they need to succeed academically and socially. Consistent with our mission to 
empower students and guided by both the Individuals with Disabilities Education Act (IDEA) and the 
California Education Code, we follow structured procedures to identify and evaluate students who may 
require special education services. 
 
Initiating an Evaluation 
Parent/Guardian Initiation: if you suspect that your child has a disability that may require special 
educational support, you have the right to request an evaluation at any time. To initiate this process, please 
submit a written request to our Inclusion Coordinator. Your request should include specific concerns and any 
relevant information that might support the need for an evaluation. 
 
ECMSG Response and Assessment Plan 
Upon receiving your request for an evaluation, ECMSG will review the information provided and respond 
with a Prior Written Notice within 15 calendar days, excluding major school breaks. This notice will detail our 
proposed actions regarding the evaluation of your child. It is important to note that while we aim to support 
every student's needs, there are instances where an evaluation may not be warranted based on the 
information available. If we propose not to conduct an evaluation, this decision, along with the reasons for it, 
will be clearly explained in the notice. 
 
Should we proceed with the evaluation, it will be conducted in a non-discriminatory manner and in the 
language and mode of communication most appropriate for your child, ensuring that you are fully informed 
and actively involved at every step of the process. This approach is in strict adherence to both IDEA and the 
California Education Code, guaranteeing that all assessments are fair, comprehensive, and tailored to meet 
the specific needs of your child. 
 
Parent/Guardian Consent: 
Before the evaluation begins, your informed, written consent is required. Once provided, we will complete 
the evaluation within 60 days to determine your child's eligibility for special education services. The findings 
of this evaluation will be discussed with you during an IEP (Individualized Education Program) meeting, which 
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includes you as a critical member of the multidisciplinary team making decisions about your child’s 
education. 
 
Understanding Your Rights: 
As a parent or guardian, you are an integral part of your child’s educational journey. You have the right to 
participate in all decision-making meetings regarding your child's special education program, including 
eligibility, assessment, and educational placement discussions. 
 
If you require any assistance throughout this process or need further information about your rights and the 
procedures, please contact our Special Education Coordinator. We are here to support you and ensure that 
your child receives the education they deserve in a supportive, inclusive environment. 
 
This process exemplifies our commitment to preparation, responsiveness, collaboration, and kindness, 
ensuring that all students have equal opportunities to succeed and are empowered to become quality 
stewards of their community. 

Section 504 of the Rehabilitation Act of 1973 

Under Section 504, a federal civil rights law, discrimination against individuals with disabilities in programs 
receiving federal financial assistance is prohibited. This law ensures that students with disabilities receive a 
Free and Appropriate Public Education (FAPE) that meets their needs as adequately as those of students 
without disabilities. For those not eligible for special education but who are recognized as disabled under 
Section 504, a specific plan is crafted. This 504 Plan outlines the accommodations, supplementary aids, or 
services provided to help the student access the general education curriculum effectively. 
 
ECMSG has an ongoing obligation to identify, locate, and evaluate all students who may have a disability and 
need special education or related services, regardless of the severity of the disability. This obligation extends 
to students advancing from grade to grade, students experiencing homelessness, students in foster care, and 
students suspected of having a disability even if they are not failing academically. 
 
A parent, guardian, teacher, or other service provider may make a written request for an assessment at any 
time. ECMSG will respond in writing within 15 calendar days with either a proposed assessment plan or an 
explanation of why an assessment is not proposed. If you consent to an assessment, the school will complete 
it and hold an individualized education program meeting within 60 days of receiving your written consent, 
excluding school vacations of more than five days. Parents are required members of the IEP team, and a 
notice of parent rights and procedural safeguards is provided at every IEP meeting and on request. ECS is a 
member of the El Dorado Charter SELPA. 
 
Section 504 of the Rehabilitation Act of 1973 prohibits discrimination on the basis of disability. A student 
who has a physical or mental impairment that substantially limits one or more major life activities is entitled 
to a free appropriate public education, which may include regular or special education and related aids and 
services. Parents have the right to notice, to examine relevant records, to an impartial hearing with the 
opportunity for participation by counsel, and to a review procedure. A student with a disability whose IEP 
provides for assistive technology is entitled to use that device or service, and where the IEP team determines 
continued access is necessary, a device may be used at home or in another setting outside school under a 
limited loan agreement. 
 
To request an assessment or ask questions about special education or Section 504, contact Kaasa Dennis, 
Special Education Coordinator, at kaasa_dennis@ecsonline.org or the main office at 310-425-1605. 
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At ECMSG, we are dedicated to fostering an inclusive environment where every student is prepared, 
responsive, collaborative, and treated with kindness—ensuring that all students feel empowered and 
supported in their educational pursuits. 
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Attendance 

Attendance matters! Every day matters. Missing more than 2 days in a quarter, excused or unexcused, can 
slow growth. Every year, students who miss fewer than 8 days total made much greater gains than those who 
missed more. 
 
Every student is expected to attend school on a daily basis, unless there is a valid reason for their absence. 
Education Code 48400 states that each person between the ages of 6 and 18 years is subject to compulsory 
full-time education. Regular and prompt attendance is extremely important to every student’s success in 
school. Students who have good attendance have higher grades, enjoy school more, and are much more 
likely to be ready for college success. Additionally, missing school can make it difficult to make up classwork. 
If coming to school regularly is a concern please contact the front office immediately so strategies can be put 
in place to encourage regular attendance.   
 
ECS will make every effort to make contact and support students with excessive consecutive absences. After 
exhausting all attendance interventions, including sending letters home, making parent phone calls, holding 
parent meetings, and conducting home visits, ECS may withdraw the student if these efforts do not succeed 
in improving attendance. In such cases, ECS will recommend an educational program with the student's 
home district or a partnering school. 
 
Students with unknown whereabouts may be withdrawn after all efforts to locate them have been 
exhausted. These efforts include sending letters home, making parent phone calls, holding parent meetings, 
contacting emergency contacts, and conducting home visits to known addresses. Even after withdrawal, the 
school will continue to attempt contact with the student to prevent them from dropping out. Once the 
student is located, ECS will support their enrollment in an educational program where they can be successful. 

Truancy 

Students are truant when: 
●​ Absent from school without a valid excuse for three full days in one year 
●​ Absent for more than any 30-minute period during the school day without a valid excuse on three 

occasions in one school year 
●​ Any combination of the above  

 
Students who are considered truant will be referred to the School Attendance Review Team for intervention.  
 
California Education Code 48205 sets the absences that must be excused. An absence is excused when it is: 

●​ Due to the student's illness, including an absence for the benefit of the student's mental or 

behavioral health; 

●​ Due to quarantine under the direction of a county or city health officer; 

●​ For the purpose of having medical, dental, optometrical, or chiropractic services rendered; 

●​ For the purpose of attending the funeral services of a member of the student's immediate family, 

limited to one day if the service is held in California and three days if the service is held outside 

California; 

●​ For the purpose of jury duty in the manner provided for by law; 
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●​ Due to the illness or medical appointment during school hours of a child for whom the student is the 

custodial parent, including an absence to care for a sick child, for which the school will not require a 

note from a doctor; 

●​ For justifiable personal reasons, when the absence is requested in writing by the parent/guardian in 

advance and approved by the Principal or designee. Justifiable personal reasons include but are not 

limited to an appearance in court, attendance at a funeral service, observance of a holiday or 

ceremony of the student's religion, attendance at a religious retreat, attendance at an employment 

conference, and attendance at an educational conference on the legislative or judicial process 

offered by a nonprofit organization; 

●​ For the purpose of serving as a member of a precinct board for an election; 

●​ For the purpose of spending time with a member of the student's immediate family who is an active 

duty member of the uniformed services and who has been called to duty for, is on leave from, or has 

immediately returned from a deployment; 

●​ For the purpose of attending the student's naturalization ceremony to become a United States 

citizen; 

●​ For the purpose of participating in a cultural ceremony or event; 

●​ For the purpose of participating in a civic or political event, provided the student notifies the school 

ahead of the absence. One full-day absence per school year is excused for this reason, and additional 

absences may be excused at the discretion of a school administrator; 

●​ For the purpose of participating in military entrance processing; 

●​ Following the death of a member of the student's immediate family, or of a person the 

parent/guardian determines to be in such close association with the student as to be considered 

immediate family, in order to access services from a victim services organization or agency, to obtain 

related services, or to participate in safety planning. These absences are limited to three days per 

incident, and additional days may be excused at the discretion of a school administrator; 

●​ Authorized at the discretion of a school administrator. 

For purposes of this section, immediate family means the student's parent or guardian, brother or sister, 

grandparent, or any other relative living in the student's household. Attendance at religious retreats may not 

exceed one school day per semester. Under Education Code 46014, a student may also be released to 

participate in religious exercises or to receive religious instruction away from school, for not more than four 

days per school month. 

SCHOOL-EXCUSED ABSENCES include but are not limited to the following: 

●​ Field Trips 

●​ Academic events 

●​ School office appointments 

●​ Suspension 

UNEXCUSED ABSENCES include but are not limited to the following: 

●​ Absence for a reason that does not appear in the excused absence list above 

●​ Unverified absence 

●​ Truancy 
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●​ Absence due to leaving campus without permission 

●​ A tardy of twenty minutes or more 

●​ Absence due to taking an early vacation or extending a vacation 

 
The following situations may be personally inconvenient but do not qualify as excused absences. 
Unexcused absences/truancy may result from the following: 

●​ Personal business 
●​ Car problems 
●​ Laundry issues 
●​ Rain 
●​ Walk out/demonstrations 
●​ Personal travel 

If your student has an excused absence or is tardy they must: 
●​ Report to the office accompanied by a parent/guardian before going to the classroom if tardy 
●​ Turn in a note upon return from an absence and sign in 
●​ Obtain a pass to class or a tardy slip 

Reporting an Absence or a Tardy. Where a student has an excused absence or is tardy, a Parent/Guardian 
may submit a note by email, send a message through TalkingPoints, or send a written note with the student. 
A student who arrives more than one hour after the start of school is accompanied by a Parent/Guardian to 
the main office before going to class. 

Repeated Tardies. Arriving late repeatedly costs a student instructional time and disrupts the class they 
enter. Multiple tardies may lead to a restriction of privileges and a requirement to attend after-school 
activities, which may include tutoring, a reflection session, or Saturday school. No student is suspended or 
expelled on the basis of tardiness, truancy, or absence. 

 
Families of students with excessive tardies or absences will be notified and must make arrangements to 
ensure they are adhering to the requirements of the school’s tardy and/or attendance process. Students 
are also responsible for making up missed work with their individual teachers.  

Early Pick Up 

We discourage parents from picking students up early, but if a student must leave early, parents must go to 
the office and sign their child out. Parents may not go to the classroom to get their student.  
 
As a small school there may be times in which our team is supporting recess and lunch and may not be able 
to support with early pick up immediately. Please arrive with enough time to ensure that you will not be late 
for the child’s medical or dental appointment if you are required to wait. 

●​ Tuesday-Friday 12:25-12:45 is a time in which we are not allowing students to be picked up early.  
We appreciate your understanding and ask that you pick up your child before or after that time. 
We also encourage you to keep your Emergency Contact information current, so we can reach you when 
your child needs to go home. If we cannot reach you, then we will call the other emergency contacts on your 
contact list.  
 
Students will only be released to people on the emergency card. Repeated inability to reach parents and 
emergency contacts may result in referral to the Department of Children and Family Services. 
 
Office Closed at Lunch Time 12:25-12:45 Tuesday-Friday as our staff will be supporting lunch supervision.  
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Medication/Health Services 

ECMSG’s health services are offered in the Main Office. Although ECMSG does not have a health specialist on 
staff, a trained staff member is available to provide basic assistance during school hours. Students needing 
health services during school hours should go to the main office, sign in, and wait for instruction or 
directions.  
 
Prescription Drug Policy 
When a student must take medication at school, a parent/guardian must bring the medication to the office 
in a pharmaceutical container with the student's name, physician's name, and the name of the medication, 
dosage and time to be administered clearly labeled along with the proper medical forms filled out (please 
see the main office for these forms). Students must report to the main office when the medication is to be 
dispensed. 

A student may carry and self-administer prescription auto-injectable epinephrine or prescription inhaled 
asthma medication during the school day, on school-sponsored activities, and while under school 
supervision, if the school has on file a written statement from the student's physician or surgeon confirming 
that the student is able to self-administer the medication, and a written statement from the parent or 
guardian consenting to self-administration, providing a release for the school and its personnel to consult 
with the prescriber, and releasing the school and its personnel from civil liability. Please notify the Main 
Office if your student carries either medication. Other prescription medication may not be carried by a 
student and must be delivered to the Main Office as described above. 

The parent or guardian of a student on a continuing medication regimen for a nonepisodic condition is 
required to inform the Main Office of the medication being taken, the current dosage, and the name of the 
supervising physician. With parent or guardian consent, school staff may communicate with the physician 
and may counsel school personnel about the possible effects of the medication. 

 

Non-Prescription Drug Policy 

ECMSG employees may not distribute any non-prescription medication. 

 

Tobacco Policy 

All ECS campuses are tobacco-free pursuant to Health and Safety Code 104420 and 104495 and Education 
Code 48901. Prohibited products include cigarettes, cigars, smokeless tobacco, and electronic nicotine 
delivery systems such as e-cigarettes and vaping devices. The prohibition applies to students, staff, and 
visitors at all times in ECS buildings, on ECS grounds, in ECS vehicles, and at ECS-sponsored events, including 
events after regular school hours. Student violations are addressed under the discipline procedures in 
Section 7 and may include a referral to cessation support. See also the Marijuana, Illicit Substances, Vaping 
and Alcohol Prevention and Prohibition Policy in Section 2. A copy of the policy is available in the Main 
Office. 
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Immunizations 

California law requires students to be immunized against specified diseases before admission unless a valid 
medical exemption is on file. A student who is not properly immunized must be excluded from school, and 
the school will notify the parent or guardian, who then has two weeks to supply evidence either that the 
student has been properly immunized or that the student is exempt. Families will be referred to the 
student's usual source of medical care, or, if none exists, to the Los Angeles County Department of Public 
Health. A student experiencing homelessness, in foster care, or otherwise entitled to immediate enrollment 
will be enrolled immediately and immunization records will be obtained in parallel; a missing immunization 
record will not delay enrollment for these students. 
 

Emergency Medications 

ECMSG maintains emergency epinephrine auto-injectors and emergency naloxone hydrochloride, an opioid 
antagonist, on campus, and has trained volunteer personnel to administer them to a person believed to be 
experiencing anaphylaxis or an opioid overdose, whether or not the person has a known history. Epinephrine 
auto-injectors and naloxone are stored at the Main Office. Any person may administer either medication in 
good faith in an emergency without civil liability under California law. The Comprehensive School Safety Plan 
includes the school's procedures for responding to a suspected opioid overdose. Counterfeit pills sold 
outside a pharmacy may contain lethal doses of fentanyl, and we encourage families to discuss that risk with 
their students. 
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Lunch and Snacks 

Environmental Charter Middle School-Gardena will provide breakfast and lunch to every student. If you need 
more information about this program, please contact our front office. Lunch menus are posted monthly on 
the school’s website. 
Menus are posted on the school website and are published in the Eagle Bulletin each week. 

 
Bringing Lunch from Home 
Students may bring lunch from home. Do not send sugary foods. Gum, candy, and soda are not allowed. 
 
Students who are bringing a sack lunch should have: 

●​ A healthy lunch including vegetables, fruit, and whole grains 
●​ A plain, logo free reusable container or lunch box for their lunch 
●​ A reusable water container – single use plastic bottles SHOULD NOT be brought  
●​ No Heating on Campus: Students who bring a sack lunch do not have access to a microwave or any 

other heating device, so lunch from home should be something a student can eat as packed. 
Due to the possibility of severe allergic reactions and a variety of other considerations, we do not allow 
children to share or trade food. If your student has a food allergy, please notify the main office and note it on 
the emergency card. If you order school lunch and your student has a food allergy, you must bring 
documentation from your medical provider in order to receive an alternate meal.  
 
Water and Other Beverages 
The only beverage that students should have throughout the day is water. During lunch students can drink 
juice or a low sugar beverage with their lunch. At all other times, water is the only beverage allowed on 
campus. We require students to bring reusable water bottles and have two filling stations available for them. 

●​ The Student Store: ECMSG sells sports beverages in the student store. Access to the student store is 
a privilege rather than a right, and it may be limited. 

 

Food Deliveries 

Students are not allowed to receive food deliveries during the school day. This includes deliveries from family 
members, meal delivery services, or restaurants.  
The reason is a practical one. What a school permits for one family it must permit for every family, and a 
policy that allows food to be delivered during the school day invites dozens of deliveries arriving across a 
single day, each one pulling office staff away from students. ECMSG keeps that time on the educational 
program, which is what families send their students here for. 

 

Snacks 

Snacks are to be eaten at break and lunch times only. Snacks from home are not to be eaten in class. Snacks 
are not to be shared with peers. While we recognize that it is normal for students to want to share with their 
friends, there are many reasons why we do not allow students to share with their friends. If students are 
sharing snacks, we may confiscate the snack. 

●​ Healthy and Reasonably Sized: A snack should be a healthy one, and it should be sized for a single 
student rather than sent in family-size packaging. 

●​ Allergies 
●​ Family dietary values 
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●​ Unsanitary practices 
 
In order to be eligible for federal and state meal funding our school adopts healthy food policies and we 
appreciate your cooperation. 
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Dress Code  

ECMSG’s dress code promotes a professional, distraction-free learning environment and fosters school 
pride. Students are expected to arrive at school in proper uniform daily. All clothing must fit comfortably, so 
it does not interfere with students’ ability to jump, run, and climb.  

The dress code is divided into 4 main categories: 

Grade Approved Colors: 
Shirts/Polos 

Bottoms  
All Grades Skirts / Shorts All 

Grades 

Outerwear 
All Grades 

6 Burgundy or Light Blue 
polo Blue or Black jeans only (must 

fit properly) 

​
No baggy, sagging, or 
dragging jeans 

​
No logos, rips, or designs 

Blue, Khaki, Blue 
Jean Shorts​
 

Must be knee 
length 

Solid black or gray 
sweatshirts/jackets​
 

ECMSG gear allowed​
 

No visible logos (e.g., 
Essentials, GAP, True 
Religion, Aeropostale) 

7 Heather Gray or White 
polo 

8 Black, Hunter Green, 
Navy Blue polo 

1.​ Sweaters/Jackets:  Jackets, sweaters or sweatshirts must be solid black or gray and free of logos. 
a.​ Students must wear their polo shirt beneath their jacket or sweater. 
b.​ The wearing of hoods, hats and beanies is not allowed inside the classroom. 
c.​ No bandanas, ‘do-rags’ or hair scarf .  

2.​ Shoes:  flat, comfortable, closed-toed, and closed heel that allow for running.  
a.​ On days that students have Games and Movement, students should wear athletic shoes 
b.​ No wheeled shoes, crocs or slippers. 

 

Other Rules and Regulations On Campus: 

●​ Students not in appropriate dress code will not be permitted to attend field trips. 
●​ Belts: solid black, brown or blue, no adornment on belt or buckle 
●​ Perfumes, colognes, scented body sprays (for example, Axe or Body Shop), aerosol deodorant and 

scented lotions may not be brought to school. Students may apply them before coming to school, 
and, if they wish, use deodorant sticks at school. 

 

Games & Movement Uniform 

Students enrolled in Games & Movement are required to wear the official ECMSG uniform purchased 
through the school.  

Approved uniform includes: 

●​ ECMSG Games & Movement Shirt 
●​ ECMSG Games & Movement Shorts 
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Only the official ECMSG uniform may be worn during Games & Movement class. Any substitute athletic 
clothing is considered a dress code violation. 

 

Games & Movement Dress Expectations 

Students scheduled for Games & Movement may: 

●​ Wear their approved Games & Movement uniform to school on the day they have class. 
●​ Remain in the uniform for the entire school day. 
●​ Choose to change after class if they wish. 

This privilege applies only to students who have the Games & Movement class of that specific day. 

Dress Code Compliance  

At ECMSG, our dress code helps maintain a focused, respectful, and inclusive learning environment. It 
reduces peer pressure about clothing, promotes equality, and builds a sense of community. Consistent 
expectations also reduce distractions and disciplinary issues. Following the dress code helps students 
prepare for professional settings where similar guidelines apply. Our goal is to create a school environment 
that builds pride, supports academic focus, and ensures all students feel part of our community. 

In the event that a student is out of dress code the following will take place. 

1.​ The infraction will be logged in DeansList. 
a.​ Parents will be contacted to bring clothing that meets school guidelines. 

i.​ If a parent cannot bring clothing, the Dean’s Office may provide a loaner shirt, pants, 
or sweater. Loaners are a last resort and should not be relied on. 

ii.​ Students must leave their phone or another item of value in the Dean’s Office as a 
reminder to return the loaner at the end of the day. 

2.​ After three documented dress code infractions, a parent meeting is required before the student 
returns to class. 

3.​ Students with three infractions will also complete three hours of community service. 
4.​ If the Dean’s Office cannot provide clothing and the outfit is revealing or highly inappropriate, the 

student will wait in the office until a family member brings compliant clothing. 

Hoodies, hats, beanies in class. 

1.​ Students must remove hoodies, hats, and beanies before entering any building. 
2.​ Students who forget will be reminded to remove the item. 
3.​ Students who refuse will have the incident logged in DeansList and families will be contacted. 
4.​ After three refusals, the student may no longer bring the item to school. If it was a hoodie, the 

student will be allowed to bring only crewneck sweaters or jackets without hoods. 

 

Enrollment & Re-Enrollment Procedures 

New Student Enrollment 

Admission to ECMSG is open to any child residing in California. Applications for new students become 
available in October on our website. Siblings of currently enrolled ECMSG students receive enrollment 
preference. If applications exceed available seats, a random public lottery will be held in mid-March. 

 
 

29 



 
 
 
Note: The decision to admit a student previously expelled from another school district or charter school 
remains at the sole discretion of ECMSG’s principal or designee. 

Returning Student Re-Enrollment 

Per California charter school regulations, families must confirm their intent to return each year to secure 
their child’s seat. 

●​ Timeline: The re-enrollment window opens in December, with a final completion deadline in 
mid-February. Specific dates will be announced in the Parent Newsletter. 

●​ How to Complete: A digital re-enrollment survey will be distributed via our communication app, 
TalkingPoints, as well as through students' advisory teachers when paper/alternative access is 
needed. 

●​ Important Notice: If ECMSG does not receive re-enrollment confirmation by the deadline, your 
student’s space may be released to a new applicant. Students who lose their space must re-apply 
through the standard new student application process. 

 

Retention Policy 

Upon enrollment at ECMSG, students whose previous year’s Reading and Math state test scores are far 
below proficiency and/or students who score more than three years below grade level on the NWEA 
Measures of Academic Progress (ECMSG’s diagnostic assessment), will be identified as at risk of retention. 
The school will take the following steps for those identified as at risk of retention: 

●​ Parents will be promptly informed of the student’s academic standing. 
●​ Student will be admitted to the SST process for academic support. 
●​ An academic plan will be developed with the teachers, parents, and student.   
●​ The student will receive supplemental support services such as: one-to-one instruction by the 

classroom teacher and/or aide, computer programmed learning tutorial to address specific 
individual needs, after school mathematics and/or literacy lab, or a small-group class within the 
school day (in lieu of a specialty class). 

●​ Student success will be regularly monitored with recommendations. 
 

ECMSG does not endorse social promotion and is committed to helping students achieve the necessary skills 
to progress from grade to grade yearly. Each student will be assessed individually according to his/her total 
needs. The promotion and retention of special education students will be determined according to their 
Individualized Education Plan (IEP).  
 
ECMSG must offer a retention consultation meeting within 30 days of the parent’s request. The 
retention consultation meeting must offer: discussion of all learning recovery options, consideration of 
the student’s academic data, discussion around the academic and social benefits/concerns of retention. 
 
Charter schools must make a decision on retention requests within 10 calendar days of the parent 
consultation meeting. Students who are retained must be offered specific supplemental interventions 
and supports* as outlined in the new law. There is no requirement that students be retained. Even if a 
student is not retained, they must be offered the same supplemental interventions and support. These 
students also must have access to credit recovery and to classes from the past semester in which they 
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received either a 1 or a 0. 

Student Safety 

Drop off & Pick Up 

Staff supervises the yard during pick-up and drop-off. Supervision at the end of the day is not available after 
pick up time, unless students are enrolled in the after school program or participating in tutoring. The 
Police and/or Department of Child and Family Services may be contacted if a child is not picked up by the 
close of the after school program.  
 

Emergency Contact Information 

Please be sure that your emergency contact information is up to date. The office uses this information 
whenever a child is ill, injured or needs to go home for any reason.   
 
Emergency Plan 
The school has an emergency plan in place and works to inform parents when emergencies occur. Please 
request a copy of our emergency plan if you have questions. 
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Technology 

All Chromebook use at ECMSG must be for teacher-approved, school-related purposes only. This applies at 
all times during the school day, including free time and after completing assigned work. Personal browsing, 
gaming, messaging, and accessing non-educational content are not permitted on school devices. Students 
may only open tabs, applications, or programs that are directly connected to current lessons or assignments. 

Responsible device use is an expression of Preparation and Responsiveness. A student who uses a school 
device for the work in front of them is prepared to think critically in that class, and a student who closes a 
tab when redirected is responding to feedback. Chromebook deductions are recorded against those values 
rather than as generic points. 

Chromebook Misuse 

As with other classroom behavior, a teacher will ordinarily redirect a student before entering a deduction. A 
student who is off task is asked to close the tab, told directly to close it, and spoken with individually before a 
deduction is recorded. The exception is misuse that has already harmed another person or created a safety 
risk, where there is nothing left to redirect. 

●​ First Occurrence: The student loses Chromebook access for the remainder of the class period. A 
deduction is recorded in DeansList. The student reviews the Chromebook Use Policy with the teacher 
or the Dean’s Office before the next use. 

●​ Second Occurrence: The student loses Chromebook access for the remainder of the day in all 
classes. A deduction is recorded. The Parent/Guardian is notified by the teacher, and that contact is 
logged. 

●​ Third Occurrence: The student loses Chromebook access for three consecutive school days in all 
classes and completes a reflection on responsible technology use. The student and family meet with 
the Dean’s Office. Where a device was used to harm another person, a repair is assigned under the 
Forms of Repair described later in this section. 

●​ Severe or Egregious Misuse: Examples include attempting to bypass filters, accessing harmful or 
inappropriate content, harassing another person through a school account, and repeated misuse 
after intervention. These result in a referral, an extended loss of device access, and disciplinary 
action up to suspension where the conduct meets a ground listed under Grounds for Suspension and 
Expulsion. Harassment through a school account is handled under Bullying and Harassment, not as a 
device matter. 

●​ Restoring Access: A student who loses Chromebook privileges for more than one day meets with the 
Dean’s Office or the teacher, reviews expectations, and commits to following the Chromebook Use 
Policy before access is restored. 

Electronic Devices 

All electronic devices, including cell phones, earbuds, headphones, and smart watches used as phones, must 
be powered off or silenced and stored in a closed compartment inside a backpack for the entire school day. 
This includes before school, during passing periods, at recess, at lunch, during breaks, and in bathrooms. A 
device that is visible in any way during the school day is confiscated and recorded as a violation. 

This policy is the family-facing statement of the smartphone policy adopted by the ECS Board of Directors 
under Education Code section 48901.7, which is reviewed at least every five years. Where this section and 
the adopted policy differ, the adopted policy governs. 

Phone storage is a matter of Preparation. Using a phone during instruction is a matter of Responsiveness. 
They are recorded as two different deductions, because they are two different behaviors. 
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●​ Leaving Class: A student leaving class for the bathroom or the office leaves their phone behind in the 
classroom. 

●​ Testing: During any testing session, teachers collect phones at the start and return them at the end. 
Collection during testing is not a violation and no deduction is recorded. 

Consequences 

●​ First Violation: The device is confiscated and returned to the student at the end of the day from the 
main office. 

●​ Second Violation: The device is confiscated and released at the end of the day from the Dean’s 
Office to a Parent/Guardian or another family member over the age of eighteen. Where no adult is 
able to come to campus with the utmost urgency, the device is released to the student and the 
pickup requirement is recorded as waived. 

●​ Third Violation: The student, the family, and the Dean’s Office meet, and the student enters a phone 
contract for a minimum of four weeks. The contract states what the student will do, what the school 
will do, and how the contract ends. 

●​ Violation During a Contract: A Parent/Guardian may be asked to drop the phone off at the main 
office and walk the student in for the remainder of the contract period. Where a Parent/Guardian 
cannot come to campus during the school day, ECMSG arranges an alternative that does not require 
it. That alternative depends on genuine partnership from the family, because its purpose is to keep 
the device from becoming a distraction at school and to make certain that a student does not avoid 
accountability simply because an adult was unable to come to campus. 

Medical and Accommodation Exceptions 

Where a student needs a device during the school day for a documented medical reason, the family submits 
physician documentation to the main office for review by school administration. Once that documentation is 
on file and the exception is approved, there is no consequence for a student using the device for that 
purpose. This includes monitoring a continuous glucose monitor, a seizure alert application, a cardiac 
monitor, or any comparable device or application. 

●​ Approval Comes First: The exception is approved in advance by school administration so that no 
individual staff member has to make that decision in the moment. 

●​ It Is Recorded: Approved exceptions are recorded and shared with the student’s teachers, so that a 
student is not repeatedly asked to explain a medical condition in front of a class. 

●​ Scope: The exception covers the documented medical purpose. It does not extend to general phone 
use during the school day. 

●​ Related Plans: Where the need is already addressed in an Individualized Education Program or a 
Section 504 plan, that plan governs and separate documentation is not required. 

●​ Emergencies: A student is never prevented from having or using a device in an emergency, or in 
response to a perceived threat of danger. 

●​ When an Adult Permits It: A teacher or an administrator may permit a student to have or use a 
device for a specific purpose, subject to any reasonable limit that adult sets. 

Communication With Students During the Day 

Students are expected to focus on the school day without distraction, including calls and messages from 
family. Where a family has an urgent message for a student, the family should call or message the main 
office at (310) 425-1605. The office will either ask the student to check their phone without consequence or 
deliver the message directly. 
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Where an emergency requires a student to monitor their phone closely, the family should contact the main 
office so that the arrangement is known to staff in advance. 
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Restorative Practices 

At ECMSG, we focus on building a community where every member feels valued, understood, and 
connected. This commitment is why we embrace Restorative Practices, a proactive approach to discipline 
and community building that prioritizes repairing harm and restoring relationships rather than merely 
imposing punishment. Restorative Practices do not reduce accountability. A restorative response asks more 
of a student than a punitive one, because it requires the student to understand the harm caused, face the 
person who experienced it, and complete the work of repairing it. 

Definition 

Restorative Practices are collaborative methods aimed at resolving conflicts and misconduct through 
inclusive dialogue and mutual agreement. The central goal of these practices is to acknowledge and repair 
the harm caused by one’s actions, both to individuals and the community, and to restore the relationships 
affected by such actions. At ECMSG, our objective is to facilitate a learning process whereby the student not 
only understands the consequences of their actions but also actively modifies their behavior to prevent 
future negative interactions. 

A restorative response carries obligations in two directions. To a student who has been harmed, ECMSG 
owes safety, a truthful account of what the investigation found, and evidence that the harm was answered. 
To a student who caused harm, ECMSG owes a consequence proportionate to the conduct, a genuine 
opportunity to repair it, and the continued expectation that the student is capable of better. These 
obligations do not compete with one another. A response that protects one student by giving up on another 
is not restorative, and neither is a response that spares one student at the cost of another student’s safety. 

What Families Can Expect From This Policy 

Every commitment this handbook makes regarding discipline describes what ECMSG does in every case. 
These are minimum standards rather than goals. They apply whether or not a family knows to request them, 
whether or not a Parent/Guardian is able to come to campus during the school day, and whether or not a 
family communicates with the school in English. Where ECMSG could not sustain a practice during the most 
difficult weeks of the school year, that practice is not published here as a commitment. 

Key Components 

●​ Community Agreements: The five Community Agreements described earlier in this handbook 
provide the shared language students and staff use to describe expected behavior, and they serve as 
the reference point for both recognition and correction. 

●​ Community Building: Students take part in community-building circles and structured conversations 
in advisory and in class. These are the practices that make a repair conversation possible later, 
because a student who has already sat in a circle to talk about an ordinary week is able to sit in one 
when something has gone wrong. 

●​ Contributions and Deductions: Student behavior is recorded in two directions on the DeansList 
platform. Contributions record where a student demonstrated one of our four core values. 
Deductions record where a value was not upheld. Both are explained in the following section, Our 
Values and Student Behavior. 

●​ Redirection Before Correction: In most classroom situations, a teacher will attempt a non-verbal 
redirection, a verbal redirection or a one-to-one conversation with the student before entering a 
deduction. A deduction is ordinarily the fourth step rather than the first. This sequence does not 
apply to behavior that has already harmed a person or created a safety risk, as redirection addresses 
a choice still being made and cannot address harm that has already occurred. 
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●​ Reflection and Understanding: Activities designed to help students reflect on the impact of their 
actions and understand the harm caused to another person, to themselves, or to the community. 
These include guided reflections, educational sessions on the effects of specific behaviors, and 
opportunities to learn from affected parties about the personal and community impact of their 
actions. 

●​ Family Partnership: Parent and guardian collaboration is required for a restorative process to 
succeed. ECMSG contacts the families of both the student who was harmed and the student who 
caused harm, and maintains contact for as long as the referral remains open. Where a person was 
harmed, contact occurs at least every two weeks. For all other referrals, contact occurs at least 
monthly. 

Forms of Repair 

Repair is chosen to fit the harm, and the range of possible repairs is wide. The forms below are the ones 
ECMSG uses most often, and they are examples rather than a closed list. 

●​ Mediation: Used where two students were engaged in a conflict together that escalated. Its purpose 
is to resolve the conflict productively and to teach students that conflict can be worked through. 

●​ Facilitated Apology: Used where the harm did not arise from a mutual conflict. A staff member 
facilitates the conversation, and the apology is documented. 

●​ Restorative Conference: Reserved for harm that is severe or pervasive. A conference involves the 
family and the range of stakeholders affected. 

●​ Restorative Circle: A facilitated circle involving the students and staff affected, used where the harm 
reached a group rather than one person. 

●​ Research Project: A project connected to the infraction itself, so that the learning is about the 
conduct rather than about serving time. 

●​ Community Service: Service back to the school community, scaled to what happened. 
●​ A Sustained Period Without the Behavior: The most important repair of all. A student 

demonstrates, over time, that the behavior that earned the referral has not been repeated. No 
referral closes without it. 

One condition governs all of them. The presence of a mutual conflict never reduces the response to 
dehumanizing language. Where a mediation follows an incident involving dehumanizing language, the 
conflict is the subject of the mediation. The dehumanizing language is repaired separately and is never 
treated as a mutual grievance. 

Where a behavior harmed the school community rather than an identified individual, the repair consists of 
the student’s written reflection together with the completion and presentation of assigned learning, 
confirmed by the student’s grade level team of educators. 

The audience for a repair project is determined case by case by the Dean, which is what allows the audience 
to account for a student’s language needs and for any services the student receives. Where the student who 
was harmed is part of that audience, the repair proceeds only with that student’s consent. 

Repair and Acknowledgment 

A student who caused harm completes repair regardless of whether the student who was harmed chooses to 
participate. Repair ordinarily includes a written apology. A member of the Dean’s Office or the counseling 
team reviews the apology to confirm that it is sincere, retains it in the student’s file, and offers it to the 
student who was harmed. It is delivered only if that student wishes to receive it. A student who was harmed 
is never required to be present with the student who caused the harm, and declining carries no cost. 
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Where a student maintains that they did not commit the conduct and the school finds them responsible on 
the weight of the evidence, ECMSG does not require the student to state that they did it. ECMSG requires 
three things: acknowledgment of the school’s finding, acknowledgment that another person was harmed, 
and a commitment not to cause that harm in the future. The student’s own account is recorded in the 
referral alongside the finding. 

Refusal to complete an assigned repair is not treated as a separate violation. It is an unmet condition for 
closing the referral, which means that the referral remains open, privileges may be limited, and 
consequences may extend. 

How ECMSG Determines a Response 

ECMSG determines its response to an incident by weighing the severity of the harm caused, the frequency 
with which the behavior has occurred, and, where it can be substantiated, the intention behind the conduct. 
A first incident and an established pattern are not the same situation and are not answered the same way. 

Consequences serve three purposes, in order of priority. They protect the people affected. They demonstrate 
to the community that harm was answered. They carry a cost, because accountability carries a cost. That 
order determines where the school begins. Before determining what happens to the student who caused 
harm, ECMSG determines what will keep the student who was harmed safe. The section titled Keeping 
Students Safe describes those measures. 

Why Restorative Practices? 

●​ Promotes Responsibility and Repair: Requires students to take responsibility for their actions, 
understand the consequences, and actively participate in making amends. 

●​ Centers the Person Harmed: Directs the school’s first attention to the safety and needs of the 
student who was harmed, rather than to the process alone. 

●​ Strengthens Community Ties: Helps build stronger, supportive relationships within the school by 
fostering deeper respect and understanding. 

●​ Prevents Future Conflicts: Addresses underlying causes of behaviors and focuses on healing, 
reducing the likelihood of repeat incidents. 

●​ Supports Positive Growth: Shifts the focus from punishment alone to personal development and 
positive change, fostering an environment where students learn from their mistakes. 

Requirements Set by Law 

While restorative practices are prioritized, there may be elements of school discipline that align to traditional 
punitive practices as needed, or required by law. Certain acts require suspension or a recommendation for 
expulsion under the California Education Code regardless of the outcome of a restorative process. Students 
with an Individualized Education Program or a Section 504 plan hold additional protections that apply before 
any change of placement. Where the law requires a specific step, ECMSG takes it, and the repair process 
proceeds alongside it rather than in place of it. 

Our Values and Student Behavior 

ECMSG holds four core values: Preparation, Responsiveness, Collaboration, and Kindness. They are not a 
separate program from discipline. They are the standard against which behavior is recognized and corrected, 
and every contribution and every deduction recorded in DeansList is tagged to one of them. 

This is what each value asks of a student, and what it looks like in both directions. 
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Value What students always do at 
ECMSG 

Recorded as a contribution 
when 

Recorded as a deduction 
when 

Preparation We always respect our school 
community and ourselves by 
coming to class prepared to 
learn and think critically. 

A student arrives ready, 
brings materials, engages 
with difficult work, and 
does their own thinking. 

A student is late, is 
unprepared, disengages from 
the work, or presents work 
that is not their own, 
including work produced by 
artificial intelligence where it 
was not permitted. 

Responsiveness We always pay attention to 
our progress and seek help 
when needed. 

A student tracks their own 
progress, asks for help, and 
adjusts after feedback. 

A student declines to follow a 
direction, does not respond to 
redirection, or uses a school 
device for something other 
than the work in front of 
them. 

Collaboration We always work together and 
value each other’s ideas and 
feedback. 

A student works well with 
others, contributes to a 
group, receives feedback 
openly, and helps a peer 
make a better choice. 

A student damages what 
belongs to others, engages in 
horseplay, or draws peers into 
a poor choice or follows one. 

Kindness We always believe in each 
other and show positivity and 
kindness in all of our 
interactions. 

A student includes 
someone, defends 
someone, repairs a 
relationship, or shows care 
without being asked. 

A student is unkind, uses 
hurtful or inappropriate 
language, throws something 
at a person, engages in 
physical conflict, bullies, or 
uses dehumanizing or racist 
language. 

Contributions and Deductions 

●​ Weekly Reporting: Families receive a report of their student’s contributions and deductions each 
week. It is prepared each Monday and delivered by email or text message according to the family’s 
DeansList settings. Families may also view entries in the DeansList Family Portal. 

●​ Redirection Comes First: Most classroom deductions follow a non-verbal redirection, a verbal 
redirection or a one-to-one conversation, which means that a deduction is ordinarily the fourth step 
in a single setting rather than the first. 

●​ The Exception: Behavior that has already harmed a person or created a safety risk is recorded 
immediately, because there was nothing left to redirect. Physical Conflict, Racist Behavior, 
Dehumanizing Language or Behavior, and Bullying are recorded on their first occurrence in a setting. 

●​ Deductions Accumulate Within a Quarter: Accumulation is counted within a quarter and resets at 
the start of each new quarter. Where a student is trending poorly across a quarter boundary, the 
school names that with the student and the family even though the count itself begins again. 

●​ The Accumulation Threshold: The threshold for a quarter is two deductions per week multiplied by 
the number of weeks in that quarter. A pre-referral contact is made at half of that threshold and 
again at three quarters of it, so that a family knows where a student stands well before a referral has 
been earned. 
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Discipline Policy 

Keeping Students Safe 

The first question ECMSG answers following an incident of harm is not what happens to the student who 
caused it. The first question is what keeps the student who was harmed safe, and ECMSG answers that 
question before answering the other. 

Immediate Response 

●​ Investigation: Every report is investigated. A family’s decision not to participate does not end an 
investigation. 

●​ Interview Order: ECMSG speaks with the student who was harmed first, before the student who 
caused the harm, and offers that student support before any other step is taken. Where two 
students each report that the other caused harm, both students are interviewed separately and the 
order of those interviews is not guaranteed. No account is given greater weight on the basis of when 
it was reported. 

●​ Safety Measures: Safety measures are put in place while the investigation remains open rather than 
after it concludes. Depending on the incident, these may include a stay-away arrangement between 
the students, a change in seating, a change to a class or schedule, a supervision plan covering 
specific times and locations such as passing periods, recess, and lunch, and scheduled check-ins with 
the student who was harmed. 

●​ Family Notification: ECMSG contacts the Parent/Guardian of both students. 
●​ Communication of Safety Measures: ECMSG informs the student who was harmed and their family 

of the specific measures taken to keep the student safe. 

Separation of Students 

Where a student must be moved from a class, an advisory, or a portion of the schedule in order to keep 
another student safe, ECMSG moves the student who caused the harm. The student who was harmed 
remains at the center of the decision. 

●​ Consent: ECMSG does not change the class or schedule of a student who was harmed without the 
consent of their Parent/Guardian. The school also asks the student directly what they would prefer 
and records that preference alongside the family’s decision. A middle school student does not always 
recognize their own best interest, and the family and the school make this determination together. 

●​ Family Requests: A family may request a classroom change and ECMSG will consider the request 
seriously. The school must agree before a change is made. A request is not a decision. 

●​ Students Moved for Cause: Where a student is moved because they caused the harm, family 
consent is not required. 

●​ Equivalent Services: Any student who is moved must be placed where equivalent services are 
available. For a student with an Individualized Education Program or a Section 504 plan, the Inclusion 
Coordinator reviews and approves the placement before the move occurs. 

●​ Duration and Review: A schedule change is treated as permanent and is reviewed one month later 
with the teachers, the students, and the family. A change is reversed only where the move clearly 
failed, meaning that the student who was harmed is not safer, that the moved student’s services 
were degraded despite the equivalence review, or that the move created new harm. Absent one of 
those findings the placement stands, as repeated movement between placements is more damaging 
to both students than an imperfect placement. 
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Reporting That Behavior Has Continued 

Each family whose student was harmed receives the name of a specific staff member and a direct means of 
contacting that person. A report that the behavior has not stopped triggers a review with the utmost 
urgency. The review examines the existing referral rather than beginning a new investigation, and where the 
report is substantiated the referral moves to Escalated Review, which brings additional consequences and 
additional support into the plan. A referral is not closed while a student is reporting that the behavior is 
continuing. 

Our Commitments to Students and Families 

The following are commitments rather than intentions. Each describes what ECMSG does in every case, and 
families should hold the school to all of them. 

Commitments to Every Student and Family 

●​ Case Ownership: Concerns begin with the classroom or advisory teacher. Depending on the incident, 
a case may move to the Restorative Justice Clerk, then to the Dean’s Office, then to school 
leadership. ECMSG notifies the family each time a case changes hands and identifies the staff 
member now responsible for it. Names and email addresses for these roles appear in the staff 
directory at the front of this handbook. 

●​ Regular Contact: Families hear from ECMSG for as long as a referral remains open. Where a person 
was harmed, contact occurs at least every two weeks. For all other referrals, contact occurs at least 
monthly. A contact may take the form of a written message sent by TalkingPoints or email, except at 
the initial meeting, at any escalation of the referral, and at closure, where a live conversation is 
required. At each contact, the school states what remains outstanding and what must occur before 
the referral can close. 

●​ Redirection Before Correction: A student will not ordinarily receive a deduction as the first response 
to a classroom behavior. The exception is behavior that has already harmed a person or created a 
safety risk. 

●​ Weekly Reporting: Families receive a weekly report of their student’s contributions and deductions. 
●​ Right of Appeal: A family may appeal a referral. The process is described below. 
●​ Escalation: Where a family disagrees with a decision made by the Dean’s Office, the next step is the 

Principal. No permission is required to take that step. 
●​ Review of Outcomes: School leadership reviews discipline outcomes each quarter, disaggregated by 

student group, and retains the review on file. 
●​ Contacting the School: The main office can be reached at (310) 425-1605. Discipline matters may be 

sent to dleague@ecsonline.org. Families may also send a message through the TalkingPoints for 
Families application. Families who reach voicemail should leave their name, their student’s name, 
and a callback number so that the school can return the call. 

Appealing a Referral 

A family may appeal a referral within two school weeks of the date it was assigned. The Principal issues a 
decision within one school week of receiving the appeal. 

An appeal may revise the outcomes and consequences attached to a referral. Where a review finds that 
there were no grounds for the referral, or that the grounds were materially weaker than they should have 
been, an appeal may result in the referral being eliminated. 
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Filing an appeal does not pause consequences that have already been assigned. ECMSG states this plainly so 
that no family is surprised by it, and the short decision timeline is what makes the practice fair. Any 
consequence that cannot be reversed is held until the appeal has been decided. 

Signing a referral does not constitute agreement with it. A Parent/Guardian may decline to sign, and the right 
of appeal remains available either way. Where a Parent/Guardian declines to sign, ECMSG records the 
declination and the referral is entered on the student’s progressive discipline record with that declination 
noted. 

Commitments to a Student Who Was Harmed and Their Family 

●​ Interviewed First: ECMSG speaks with the student who was harmed before speaking with the 
student who caused the harm, except where both students report that the other caused harm. 

●​ Counseling: ECMSG offers counseling to the student who was harmed. 
●​ Voluntary Participation: A student who was harmed is never required to participate in a restorative 

process. ECMSG explains why participation is often helpful and encourages it, and a student who 
declines loses nothing and has nothing held against them. 

●​ No Required Contact: A student is never required to be in the same room as a student they are 
accusing without their consent. This applies to the investigation and not only to a repair 
conversation. Where both students accuse one another, the Dean may offer a joint conversation 
after both students have been interviewed separately, and a student may decline that conversation 
without penalty. 

●​ Proactive Contact: While the referral of the student who caused the harm remains open, ECMSG 
stays in contact with the student who was harmed for no less than four weeks, and continues to do 
so until the behavior that harmed them has been confirmed to have stopped. 

●​ A Named Person and a Direct Channel: Each family receives the name of a specific staff member 
and a direct means of reporting that the behavior has not stopped. Where a family was contacted 
because their student was harmed, they should reach back out to the person who contacted them, 
whether that was the advisory teacher, the Restorative Justice Clerk, or the Dean. A report that the 
behavior has continued triggers a review at the school level, which ECMSG handles with the utmost 
urgency. 

●​ Safety Measures Communicated: ECMSG informs the family of the specific measures taken to keep 
their student safe. 

●​ Findings Communicated: ECMSG informs the family of what the investigation found, including 
whether the school found that the conduct occurred. Where the school finds that it did, the school 
states that finding to the family directly. 

●​ Closure Standard: A referral is not closed until the student who was harmed confirms that the 
behavior has stopped and has remained stopped over a sustained period of no less than four weeks. 
Where a student declines to communicate about it, or does not report over the course of those four 
weeks, that confirmation comes instead from the student’s teachers and the staff who see them 
daily. At closure ECMSG contacts the family to tell them that, based on what their student has said 
and what staff have observed, the behavior has not occurred for at least four weeks, and to ask the 
family to let the school know if it happens again. 

●​ Continuing Behavior: Where the behavior continues and a student tells their family rather than the 
school, the family should contact the school. A report of that kind prevents the referral from closing. 
ECMSG investigates, and where the report is substantiated the referral stays open. 
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Information ECMSG Can and Cannot Share 

ECMSG cannot disclose the consequences assigned to another family’s student. That information is a 
confidential student record, and the same protection applies to every student at the school. 

ECMSG can and will share the following: the measures being taken to keep the student safe, whether the 
investigation found that the conduct occurred, and confirmation that consequences and repairs consistent 
with this handbook were assigned and are being tracked to completion. 

Where a family believes that what occurred constituted discrimination or harassment on the basis of race, 
ethnicity, national origin, gender, gender identity, sexual orientation, disability, religion, or another protected 
characteristic, the family may file a complaint under the Uniform Complaint Procedure described later in this 
handbook. A complaint filed under that procedure produces a written decision within 60 calendar days 
containing findings of fact, a determination on each allegation raised, the corrective actions ordered where 
the complaint is found to have merit, and notice of the right to appeal to the California Department of 
Education within 30 days. The written decision is provided to the complainant. 

Commitments to a Student Who Caused Harm and Their Family 

●​ Findings Communicated: ECMSG informs the family of what the investigation found and the basis for 
that finding, in a meeting rather than by letter alone. 

●​ No Compelled Admission: A student is never required to state that they committed conduct they 
maintain they did not commit. Where a student maintains that they did not commit the conduct and 
the school finds them responsible, ECMSG requires acknowledgment of the finding, 
acknowledgment that another person was harmed, and a commitment not to cause that harm in the 
future. The student’s own account is recorded alongside the finding. 

●​ Proportionate Consequences: The consequence reflects the circumstances of the incident. ECMSG 
weighs the severity of the harm caused, the frequency with which the behavior has occurred, and, 
where it can be substantiated, the intention behind the conduct, and does not apply a fixed penalty 
to a category of behavior regardless of what actually happened. 

●​ Written Closure Conditions: At the initial meeting, the family receives in writing the specific actions 
the student must complete before the referral can close. These conditions are set at the outset and 
are not added to as the referral runs. Where the behavior is found to be continuing during the 
observation period, additional conditions may be added, and the family is told what they are and 
why. 

●​ Repair as a Condition of Closure: Repair is required. Refusal to complete an assigned repair is not 
treated as a separate violation. It is an unmet condition for closing the referral, which means that the 
referral remains open, privileges may be limited, and consequences may extend. 

●​ Equivalent Services: Where a student is moved to a different class or schedule, the new placement 
must provide equivalent services. For a student with an Individualized Education Program or a 
Section 504 plan, the Inclusion Coordinator approves the placement before the move. 

●​ Consultation on Support Plans: For a student with an Individualized Education Program or a Section 
504 plan, consequences and repairs are drafted in consultation with the student’s team, and the 
Dean reviews the behavior portion of the plan itself rather than a summary of it. 

●​ Right of Appeal: The family holds the appeal rights described above and the same route to the 
Principal. 

●​ Sustained Expectations: ECMSG does not lower its expectations of a student because that student 
has an open referral. A student practicing accountability is held to the same standard as every other 
student. 
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Expectations for Adults 

The standard for adult conduct at ECMSG applies in every direction: staff to families, families to staff, and 
staff to one another. 

●​ Collaboration: No adult at ECMSG is working against a student. Staff and families approach a 
discipline matter as partners with the same objective. 

●​ Curiosity Before Conclusion: Where something appears to have gone wrong, the first step is a 
question rather than a conclusion. ECMSG holds itself to this when staff are frustrated with a family, 
and asks the same of families who are frustrated with the school. 

●​ Respect and Trust: Respect is owed on the first day. Trust is built over time. ECMSG begins with the 
first and works toward the second, in both directions. 

Concerns Regarding the Conduct of a Staff Member 

Where a staff member’s conduct toward a student or a family was not what it should have been, ECMSG 
wants to know. A grievance form for adult conduct is available in the main office and on the school website, 
in print and online. Completed forms are directed to site leadership, and the school responds to the family. 

This form is not the Uniform Complaint Procedure and is not a prerequisite to filing one. Where a concern 
involves discrimination, harassment, intimidation, or bullying on the basis of a protected characteristic, a 
family may proceed directly to the Uniform Complaint Procedure, and ECMSG will provide instructions for 
doing so. Use of the grievance form does not exhaust, delay, or replace any other right available to the 
family. 

Your Rights Under California Law 

Much of this handbook describes what ECMSG chooses to do. This section is different. What follows is 
required by California law, it applies to every public school in the state, and it belongs to your family whether 
or not any school chooses to offer it. 

●​ Your Child Cannot Be Suspended for Defiance or Disruption: Under Education Code section 48900, a 
student in grades six through eight may not be suspended for disrupting school activities or for 
defying the authority of school staff, and no student at any grade level may be recommended for 
expulsion on those grounds. ECMSG uses in-school interventions and restorative responses instead. 
A teacher may still send a student out of that teacher’s own class for the remainder of the day. 

●​ Suspension Comes After Other Efforts, Not Instead of Them: Under Education Code section 48900.5, 
a suspension may be imposed only after other means of correction have been tried and have not 
brought about proper conduct. The exceptions are a short list of serious offenses and a finding by 
the Principal that the student’s presence poses a danger to others. California law names 
participation in a restorative justice program and tiered positive behavior support among those 
other means of correction, which is most of what this handbook describes. 

●​ Attendance Alone Is Never Grounds: Under Education Code section 48900(w), no student may be 
suspended or expelled solely for being truant, tardy, or otherwise absent from school activities. 

●​ Your Child Is Told Why and Gets to Respond: Before a suspension, a conference is held where your 
child is told the reason for the action, is told which other means of correction were tried first, is told 
the evidence, and is given the opportunity to give their own account. You receive written notice 
identifying the specific offense. 

●​ There Are Limits on Length: A suspension for a single incident may not exceed five consecutive 
school days, and a student may not be suspended for more than twenty school days in a school year. 

●​ Schoolwork Continues During a Suspension: ECMSG makes reasonable arrangements to provide 
classroom materials and current assignments so that a suspended student can keep up. 
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●​ Expulsion Carries Full Due Process: Written notice at least ten calendar days before the hearing, the 
right to appear in person, to review all evidence, to question witnesses, to bring your own witnesses 
and documents, to be represented by an attorney, and to appeal a decision to the ECS Board of 
Directors. 

●​ Students With Disabilities Have Additional Protections: For a student with an Individualized 
Education Program or a Section 504 plan, removals approaching ten cumulative school days trigger a 
review of whether the behavior was related to the student’s disability. That review takes place 
before any change in placement. 

●​ There Is a Formal Complaint Route: Where you believe your child was subjected to discrimination, 
harassment, intimidation, or bullying based on a protected characteristic, you may file a complaint 
under the Uniform Complaint Procedure described later in this handbook. It produces a written 
decision within 60 calendar days containing findings of fact and a determination on each allegation 
you raised, and you may appeal to the California Department of Education within 30 days. 

●​ A Free Public Education Is Never Conditional: No discipline response at ECMSG removes or 
suspends your child’s right to a free and appropriate public education. 

Where anything in this handbook appears to conflict with California law, the law governs, and ECMSG will 
follow it. 

Pre-Referral 

A pre-referral is a documented pause, not a punishment. It is a conversation among the student, the family, 
and the school that happens before a referral has been earned, so that no family learns about a pattern at 
the moment it becomes a referral. ECMSG does not assume that a family understands the referral process 
because they signed this handbook. 

●​ What a Pre-Referral Costs: Nothing. A pre-referral carries no deduction, no loss of privileges, and no 
place in any referral count. ECMSG does track how many pre-referrals are made across the school 
and for an individual student, because that is how the school judges whether the interventions 
attached to a pre-referral are working. 

●​ When It Happens: Pre-referrals apply to the accumulation track and the two-infraction track, which 
are the two the school can see coming in the data. There is no incident-triggered pre-referral. 

●​ First Pre-Referral: At half of the quarter accumulation threshold, which is two deductions per week 
multiplied by the number of weeks in that quarter, the Restorative Justice Clerk calls the family with 
the student present. The call is education and partnership rather than warning. 

●​ Second Pre-Referral: At three quarters of the threshold, rounded down, the conversation moves to 
the Dean, in person or by virtual meeting with cameras on, with the student present. In person is 
always available as an alternative and no judgment attaches to choosing it. 

●​ Teacher Contact Comes First: A logged communication home from the classroom educator is best 
practice and is what ECMSG expects before the Restorative Justice Clerk calls. Where no contact has 
been logged, the teacher is expected to reach out, and the absence of that contact does not by itself 
prevent a pre-referral from going forward. 

●​ Exiting a Pre-Referral: A student exits by completing the quarter without another similar infraction 
and without reaching the referral threshold. Similar means the same incident type or a similar 
deduction. 

Referrals 

A referral opens a case managed by the Dean’s Office. It is a record that harm or a pattern reached a point 
requiring a structured response, a repair, and monitoring until the behavior stops. ECMSG categorizes 
referrals into four types. 
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●​ Automatic Referral: Assigned on the first substantiated incident of a severe behavior, including 
physical violence, threats, vandalism, endangering the safety of others, theft, possession of a 
weapon or a controlled substance, and any incident of dehumanizing language or racist behavior. 
These may result in suspension or a recommendation for expulsion where a listed ground is met. 

●​ Two-Infraction Referral: Assigned when a student commits a specific infraction again after a 
pre-referral meeting for that same infraction. Examples include but are not limited to repeated 
disruption, minor physical altercations, academic dishonesty, and inappropriate language. 

●​ Accumulation Referral: Assigned when a student reaches the quarter accumulation threshold in 
deductions after a pre-referral meeting. Accumulation counts within a quarter and resets each 
quarter. 

●​ Non-Suspendable Referral: Assigned for repeated minor infractions that cannot lead to suspension 
or expulsion, such as cell phone violations, dress code violations, and tardiness, after a pre-referral 
meeting. 

A referral is assigned when a referral has been earned. A family may appeal it, and a family may decline to 
sign it, and neither prevents it from being assigned. The appeal route described above is the way a family 
contests a referral they believe was issued without grounds. 

Referral Status and Case Management 

A referral moves through four statuses. Movement is not automatic and is not driven by a calendar. 

●​ Initiated: Assigned at the moment the referral is issued. It holds until all initial meetings tied to the 
referral are complete. 

●​ Follow-Up Required: Assigned once repairs, consequences, and closure conditions are agreed. 
Monitoring happens here. This is a normal state and not a sign that anything has gone wrong. 

●​ Escalated Review: Entered where a review date passes without confirmed cessation, or where a 
family reports that the behavior has continued and the report is substantiated. It triggers 
consideration of additional consequences and additional supports, which may include a 
behavior-focused Student Success Team meeting or a functional behavior assessment. 

●​ Resolved: Repairs and consequences are complete, the standard for confirming the behavior 
stopped has been met, and the people affected have been notified. 

Closing a Referral 

A referral does not close on a set date. It closes when ECMSG has confirmed that the behavior stopped and 
remained stopped. Confirmation requires a minimum of four weeks and frequently longer. The specific 
conditions required to close a referral are written at the outset and are stated to the student and the family 
at the initial meeting, so that no family is left to guess what remains. 

Where a referral involved harm to a person, ECMSG requires confirmation from that person or from the staff 
member affected before closing. Silence is not treated as confirmation. Where ECMSG is unable to reach a 
family after repeated documented attempts across four weeks, the Dean may close the referral on the basis 
of the deduction record and confirmation from the student’s teachers that the behavior stopped, and the 
referral records the attempts made and the fact that confirmation was not obtained. 

For dehumanizing language, racist behavior, physical violence, and vaping, the standard for closing is 
elimination rather than reduction. These are not measured as a percentage improvement. The referral 
remains open until the behavior has stopped. 

ECMSG holds this standard because closing a referral before the behavior has stopped leaves the student 
who was harmed exposed, and because a lower standard communicates lower expectations to the student 
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who caused the harm. Every student at ECMSG, including a student practicing accountability for the first 
time, is held to the same expectations. 

Repeated Behavior 

Where a student repeats the same behavior after a referral has been resolved, a new referral is assigned and 
carries an extended observation window, which may run up to eight weeks. 

When Families Meet With School Leadership 

Escalation adds people to the conversation. It never hands a student off, and the Dean is present at every 
step. 

●​ First Referral: An in-person family meeting with the Dean, covering what happened, what the 
student is expected to complete, and what has to be true before the referral can close. Where 
extenuating circumstances prevent a Parent/Guardian from coming to campus, the Dean may allow 
this first meeting to be held as a virtual meeting with cameras on. 

●​ Second Referral: An in-person family meeting with the Dean, reviewing what was tried after the first 
referral and what changes now. From the second referral onward the meeting is held in person, and 
ECMSG makes reasonable efforts to find a time a Parent/Guardian can attend. 

●​ Third Referral: An in-person family meeting with the Principal and the Dean present. 
●​ Fourth Referral of Any Type: An in-person family meeting with the Principal present. 
●​ Fourth Referral Involving Harm: An Escalated Support Conference, a family conference including a 

director from the ECS home office. Referrals in the accumulation and non-suspendable categories do 
not count toward this step. 

●​ Fifth Referral Involving Harm: An Administrative Hearing, described under Suspension and Expulsion 
Procedures. 

Restorative Day 

A Restorative Day is an alternative to suspension. It is a full day of school, assigned when something serious 
has happened and a conversation is not enough to answer it. Where a suspension sends a student away, a 
Restorative Day keeps the school in the room, which gives ECMSG far more influence over what a student 
actually does with the day and over the reflection that follows a major infraction. That influence is only ever 
as strong as the partnership behind it, which is why a Restorative Day begins and ends with a family meeting. 

What a Restorative Day Includes 

●​ It Begins and Ends With the Family: The day opens with a meeting involving the student and the 
Parent/Guardian, where the family receives the plan for the day in advance, and it closes with a 
meeting that reports what the student completed. 

●​ Core Instruction Continues: The student still has access to core instruction during a Restorative 
Day. ECMSG does not remove a student from core instruction in order to deliver one. 

●​ Reflection and Repair: The written reflection, the assigned learning, and the repair take place 
outside core instruction, and the academic work is assigned by the student’s own teachers. 

●​ An Adult Is Always With the Student: A student is never left to work alone and is never sent 
somewhere to sit by themselves. 

Your Child’s Learning Is Protected 

A Restorative Day is a full instructional day and it is not a suspension. It is not recorded as one, it is not 
reported to the state as one, and it does not appear on a student’s record as one. For a student with an 
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Individualized Education Program or a Section 504 plan, every service that plan requires is delivered that day, 
and the Inclusion Coordinator approves the day before it is finalized. 

Restorative Days are scheduled Tuesday through Friday. Where the same student is assigned repeated 
Restorative Days, the Dean, the Principal, and the Inclusion Coordinator review whether the response is 
working, and Restorative Days are examined in the quarterly review of discipline outcomes. 

Family Partnership in Student Discipline 

Collaboration between families and the school is what makes a restorative process work. Students who 
receive consistent messages at home and at school are significantly more likely to make lasting changes. This 
section states what ECMSG does and what ECMSG asks, in that order. 

What ECMSG Does 

●​ Contacts You First: The school reaches out rather than waiting for a family to call, on the cadence 
stated in our commitments. 

●​ Explains the Process: At the initial meeting the school explains the referral and the closure 
conditions in writing, without assuming prior knowledge of any of it. 

●​ Offers More Than One Channel: A meeting held because a student received a referral takes place in 
person. Every other meeting, including a pre-referral, may be held in person, by phone, or by virtual 
meeting. Messages can be sent through TalkingPoints, by email, or by phone. 

●​ Offers Times Before and After School: Where a Parent/Guardian cannot meet during the working 
day, ECMSG arranges a time before school begins or after school, ending no later than 4:15. The 
school works with families to find a time that is workable on both sides. 

●​ Provides Interpretation: Meetings and written communication are available in Spanish, and the 
school arranges interpretation for other languages on request. 

●​ Offers Support, Not Only Requirements: Counseling, Student Success Team support, and workshops 
are offered to families who want them. None of them is a condition of closing a referral. 

What ECMSG Asks of Families 

The items below are what ECMSG asks of a family during a discipline process because they make the process 
work, and each of them matters to the outcome for the student. None of them is a condition of enrollment, 
none affects a student’s standing at ECMSG, and a family that cannot meet one of them is never penalized 
for it. Where a family cannot take part, ECMSG continues the process and keeps the family informed. 

●​ Stay Reachable: Keep contact information current and respond when the school reaches out. This is 
the single most useful thing a family can do. 

●​ Take Part in the Meetings That Matter: The initial meeting, any escalation meeting, and the closure 
conversation are the three points where a family’s participation changes what happens for the 
student. Any of these may be held by phone or by video, and any may be scheduled outside the 
school day. Where a family cannot attend, ECMSG proceeds and reports back rather than holding the 
case open against the student. 

●​ Talk With Your Student: Ask what the repair is and whether it has been completed. A student who is 
asked at home usually finishes. 

●​ Tell Us When Something Is Not Working: Including when you disagree with us. The appeal route and 
the grievance form exist so that disagreement has somewhere to go. 
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Referral Expungement 

A student who has completed a referral may ask to have it removed from the progressive discipline record. 
Expungement is student-initiated, which is deliberate. It is one of the few places in this policy where the 
student, rather than an adult, starts the process. 

●​ When a Student May Ask: Four weeks after the referral reaches Resolved. Because a referral takes a 
minimum of four weeks to close, this is a minimum of eight weeks from the incident. The waiting 
period exists because expungement recognizes a behavior that has actually stopped. 

●​ How It Begins: The student requests a pre-meeting with the Dean’s Office. 
●​ The Plan: The student and the Dean draft a plan setting out the additional actions the student will 

take, which include community service and a period of consistent positive behavior. The length of 
time, the specific service, and the specific behavior targets are decided by the student and the Dean 
together. 

●​ The Hearing: Once the plan is complete, an expungement hearing is held with the family and the 
Dean, and, where appropriate and with their consent, the staff involved and the students who were 
affected. 

●​ The Outcome: The underlying infraction remains documented, and the referral is removed from the 
progressive discipline track. It is also removed from the count that governs 8th Grade Culmination 
Requirements and the privileges attached to each grade level. Where a student later receives a 
referral for the same behavior, ECMSG reserves the right to restore the expunged referral to the 
progressive discipline track. A referral for an unrelated matter does not restore it. 

●​ What Expungement Removes: An expunged referral is removed from the count that governs 8th 
Grade Culmination Requirements and the privileges attached to them. It remains in the count that 
governs escalation, because that count is the record of what ECMSG attempted and it is relied upon 
in any later decision about a change of placement. The underlying infraction remains documented. 
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Dehumanizing Language or Actions Targeting Race, Ethnicity, Gender, and Sexual 
Orientation 

ECMSG is a school that provides a safe space for all students and ensures that they are not subject to 
dehumanizing language or actions based on their race, ethnicity, gender, gender identity, or sexual 
orientation. This behavior is the direct inverse of Kindness, the value that asks us to always believe in each 
other and show positivity and kindness in all of our interactions, and it is the direct inverse of our Priority 
Work statement that Every Person Is Kind. 

Every Substantiated Incident Generates a Referral 

Every substantiated incident of dehumanizing language or racist behavior generates an Automatic Referral 
on the first occurrence. There is no first-incident warning path, no pre-referral path, and no administrator 
discretion to decline the referral. 

Intent, severity, pervasiveness, pattern, and whether an identified person was present all shape what the 
referral requires. They do not determine whether the referral exists. 

What Happens 

●​ Investigation and Support: The student who was harmed is spoken with first and offered counseling 
and the safety measures described under Keeping Students Safe. 

●​ Determination of Intent: The Dean determines intent, or an administrative designee where the Dean 
is not present. This determination is not made by the reporting staff member and is not made by the 
student who was harmed. The student who was harmed is asked how they experienced the incident 
and their answer is recorded, because their experience shapes the response. It is recorded as input 
and is never the deciding fact. 

●​ Documentation: The referral records what was said, the context, any prior incidents, the student’s 
response when confronted, and the determination reached with the evidence it rests on. 

●​ Family Notification: The Parent/Guardian of both students is contacted. 
●​ Repair: A repair is assigned under the Forms of Repair described earlier. Where the incident arose 

from a mutual conflict, the conflict may be mediated, and the dehumanizing language is repaired 
separately and is never treated as a mutual grievance. 

●​ Learning: The student completes an assignment addressing the history, significance, and implications 
of the language used, what they learned, and what they will apply going forward. It is signed by a 
Parent/Guardian. The student has one week to complete it. 

●​ Presentation: The student may be required to present to a class or another group of stakeholders. 
The audience is determined by the Dean. Where the student who was harmed is part of that 
audience, it proceeds only with their consent. 

●​ Repeated Incidents: Where the behavior repeats, the response escalates through the family meeting 
ladder, and may include limits on unstructured time, exclusion from field trips, Restorative Days, and 
consideration for suspension where a ground under the Education Code is met. 

Closing a Dehumanizing Language Referral 

The standard is elimination rather than reduction. There is no acceptable number of further incidents. The 
referral remains open until the behavior has stopped and the student who was harmed has confirmed it, 
subject to the closure rules stated earlier. 
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Where no individual student was identified as the target and the language was nonetheless substantiated, 
the grade level team of teachers and the staff who work with the student determine whether the language 
and the behavior have stopped. 

Suspension for Dehumanizing Language 

Any incident that reaches a ground listed under Grounds for Suspension and Expulsion is considered for 
suspension, and every suspension requires the approval of the Principal. 

California law limits when a suspension may be imposed. For most conduct of this kind, Education Code 
section 48900.5 requires that other means of correction be attempted first, unless the Principal makes a 
documented finding that the student’s presence causes a danger to persons. The automatic referral, the 
family meeting, the repairs, the learning assignment, and the Restorative Day are all recognized in law as 
other means of correction. Running them and documenting them is what makes a later suspension both fair 
and lawful. 

Students With an IEP or a 504 Plan 

For a student with an Individualized Education Program or a Section 504 plan, consequences and repairs are 
drafted in consultation with that student’s team. The Dean reviews the behavior portion of the plan itself 
rather than a summary, and may draw on the Education Specialist, the School Psychologist, or the Inclusion 
Coordinator. 
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Bullying and Harassment 

At ECMSG, our mission is to foster student growth and development by creating a safe space for students to 
learn academically and socially. Bullying, cyberbullying, and any other form of harassment of students or 
staff will not be tolerated. 

This section summarizes how ECMSG responds. The governing document is the ECS Harassment, 
Intimidation, Discrimination and Bullying Policy approved by the Board of Directors in April 2026, which is 
available in the main office and on the school website. Where this summary and that policy differ, the Board 
policy governs. 

Definition 

Bullying means any severe or pervasive physical or verbal act or conduct, including communications made in 
writing or by electronic act, directed toward one or more students, that has or can reasonably be predicted 
to have the effect of placing a reasonable student in fear of harm to themselves or their property, causing a 
substantially detrimental effect on their physical or mental health, substantially interfering with their 
academic performance, or substantially interfering with their ability to participate in or benefit from the 
services, activities, or privileges provided by the school. 

Bullying involves a real or perceived imbalance of power, and the behavior is repeated or has the potential to 
be repeated over time. It includes direct physical contact such as hitting or shoving, verbal acts such as 
taunting or name-calling, social isolation or manipulation, and conduct carried out through electronic 
communication or social media. 

What Is Prohibited 

ECMSG will not tolerate behavior, including intimidation, harassment, or bullying, that infringes on the safety 
or well-being of any student. Acts of discrimination, harassment, intimidation, and bullying based on actual 
or perceived immigration status, disability, gender, gender identity, gender expression, nationality, race or 
ethnicity, religion, sexual orientation, or association with a person or group with one or more of these actual 
or perceived characteristics are prohibited. 

This policy applies on school grounds, while traveling to and from school or a school-sponsored activity, 
during the lunch period whether on or off campus, and during any school-sponsored activity. 

Cyberbullying 

Cyberbullying is bullying that takes place online or over digital devices. Examples include hateful or 
threatening messages, social media posts intended to spread rumors, and embarrassing or fabricated 
images. A student who engages in cyberbullying, or who creates a social media account associated with the 
school without the school’s explicit permission, may lose the privilege of carrying an electronic device during 
the school day and during after-school programming, in addition to any other response under this policy. 

How ECMSG Responds 

●​ Reporting: Students and staff are expected to report bullying immediately. A student or family may 
report to any staff member, to the Dean’s Office at dleague@ecsonline.org, to the main office at 
(310) 425-1605, or through TalkingPoints. 

●​ Investigation: Staff investigate every complaint promptly. The student who was harmed is spoken 
with first and is offered counseling and the safety measures described under Keeping Students Safe. 

●​ Confidentiality: The school makes reasonable efforts to keep a report and the results of an 
investigation confidential. 

 
 

51 



 
 
 

●​ No Retaliation: Retaliation against anyone who reports or takes part in a complaint is prohibited and 
is itself a violation of this policy. 

●​ Consequences: A student who engages in bullying is subject to the full range of responses in this 
handbook, up to and including expulsion, scaled to the severity of the harm caused, the frequency 
with which the behavior has occurred, and, where it can be substantiated, the intention behind 
the conduct. Because bullying is repeated by definition, it is recorded on its first report rather than 
after a redirection sequence. 

●​ If You Are Not Satisfied: Where a family believes the complaint was not resolved appropriately, the 
next step is the Principal. Where the conduct involved a protected characteristic, the family may also 
file a complaint under the Uniform Complaint Procedure, which produces a written decision with 
findings of fact within 60 calendar days. 

Sexual Harassment and Title IX 

ECMSG does not discriminate on the basis of sex in any education program or activity that it operates, as 
required by Title IX of the Education Amendments of 1972 and by Education Code sections 212.5 and 231.5. 
Sexual harassment is prohibited, and it includes unwelcome sexual advances, requests for sexual favors, and 
other verbal, visual, or physical conduct of a sexual nature made by someone from or in the education 
setting. 

●​ Who to Contact: Inquiries about the application of Title IX may be directed to the ECS Title IX 
Coordinator, Sarah Jamieson, at sarah_jamieson@ecsonline.org or 310-874-9441, to the Principal at 
the main office, or to the Office for Civil Rights of the United States Department of Education. 

●​ How to Report: A report may be made to any staff member, to the Dean’s Office, to the main office, 
or directly to the Title IX Coordinator. A report may be made at any time, including outside school 
hours. 

●​ What ECMSG Does: ECMSG responds promptly, offers supportive measures to the student who was 
harmed whether or not a formal complaint is filed, and investigates. Supportive measures may 
include counseling, a stay-away arrangement, a change in seating or schedule, and a supervision 
plan. 

●​ Retaliation: Retaliation against a person who reports sexual harassment or takes part in an 
investigation is prohibited and is itself a violation of this policy. 

●​ Formal Complaint: A family may file a complaint under the Uniform Complaint Procedures described 
in this handbook, which produces a written decision with findings of fact within 60 calendar days and 
carries a right of appeal to the California Department of Education. The full grievance procedure is 
available in the main office and on the school website. 
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Academic Honesty 

It is our expectation that students take responsibility for their learning and experience the pride that 
accompanies academic achievement. This ensures a positive learning environment that emphasizes 
intellectual integrity. Plagiarism and cheating impede a student’s academic progress and compromise the 
trust between teacher and student, which is fundamental to the learning process. Academic honesty is a 
matter of Preparation, and academic dishonesty is recorded against that value. 

Cheating and plagiarism include, but are not limited to: 

●​ Receiving or providing information during a test, or about a test given in an earlier period. 
●​ Using material on a test when the teacher has not given permission to do so. 
●​ Violating a teacher’s testing rules and procedures. 
●​ Using another person’s writing, word for word or nearly so, as your own, or using another person’s 

ideas without credit. This includes text taken from websites. 
●​ Using or copying another student’s assignment and submitting it as your own work. 
●​ Allowing another student to use your work, except on assignments that are explicitly group, lab, or 

collaborative work. 
●​ Using artificial intelligence to complete an assignment where its use was not explicitly permitted. 

How ECMSG Responds to Cheating and Plagiarism 

The goal in every one of these situations is learning, and there is learning available even here. A response 
may include voiding the grade on the affected work and, where the circumstances warrant it, a further 
assessment completed under supervised conditions. Repeated instances of cheating or plagiarism may result 
in the assignment or the standard being entered as a zero with no further reassessment opportunity. Where 
intent can be substantiated, it is weighed as one factor in a proportionate response, alongside the severity of 
the conduct and how often it has occurred. 

Using Artificial Intelligence Responsibly 

At ECMSG we believe technology can be a powerful partner in learning when it is used with integrity and 
purpose. Artificial intelligence tools, like all resources, should help students think critically, deepen their 
understanding, and create original work. Just as we expect honesty in all academic efforts, we expect 
students to use artificial intelligence in ways that support their own thinking rather than replace it. 

Whether an incident stems from a misunderstanding or from a deliberate choice, ECMSG approaches it with 
fairness, transparency, and an emphasis on growth. Academic honesty is a matter of Preparation, and 
artificial intelligence misuse is recorded against that value. 

When Artificial Intelligence Is Misused 

●​ Expectations Are Confirmed First: Before any consequence, the school confirms what the 
assignment actually permitted. Where expectations were not clearly communicated, that is the 
school’s error and no deduction is recorded. 

●​ The Student Is Asked: A staff member meets with the student to discuss how artificial intelligence 
was used. ECMSG does not rely on artificial intelligence detection tools as the basis for a finding, 
because those tools produce false positives, and a false positive falls hardest on students who write 
in a second language or who write formally. 

●​ Evidence Is Reviewed: Version histories, drafts, and other documentation are reviewed alongside 
the teacher’s account. 
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●​ Families Are Notified: The Dean’s Office contacts the Parent/Guardian, explains the incident and the 
policy, and states whether the use appears to have been unintentional or deliberate. 

●​ The Response Is Scaled: For unintentional or first-time misuse, the student is taught the expectation, 
redoes the work, and completes a reflection. For deliberate dishonesty, the assignment receives no 
credit, the student redoes the work, a restorative conversation takes place with the teacher whose 
trust was affected, and a referral is recorded. For misuse involving harassment or repeated 
dishonesty, the matter proceeds under Bullying and Harassment or Academic Honesty, which may 
include suspension where a listed ground is met. 

●​ It Is Documented: The record states which tool was used, what the student said, the policy provision 
that applies, the decision made and the reason for it, and the follow-up scheduled. 

●​ It Is Followed Up: The Dean’s Office confirms that the repair was completed and that the student 
understands the expectation going forward. 
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Suspension and Expulsion Procedures 

Suspension and expulsion can have an extremely significant impact on both the student and the school. 
ECMSG therefore adheres to the following guidelines. 

Limits on Suspension 

●​ Other Means of Correction First: Under Education Code section 48900.5, suspension may be 
imposed only when other means of correction have failed to bring about proper conduct. A student 
may be suspended on a first offense only where the Principal determines that the student violated 
subdivision (a), (b), (c), (d), or (e) of Education Code section 48900, or that the student’s presence 
causes a danger to persons. Section 48900.5 lists the other means of correction, and that list 
expressly includes a conference with the family and the student, referral to a counselor, psychologist, 
social worker, or other support personnel, study or guidance teams that assess the behavior, 
participation in a restorative justice program, and a positive behavior support approach with tiered 
interventions during the school day on campus. The pre-referral contacts, family meetings, repairs, 
restorative processes, Restorative Days, and tiered supports described throughout this handbook are 
those means. ECMSG documents them as they happen, which is what allows a later suspension to be 
both fair and lawful. 

●​ Willful Defiance: Under Education Code section 48900, subdivision (k), a student in grades six 
through eight may not be suspended for disrupting school activities or otherwise willfully defying the 
valid authority of school staff. That prohibition is currently in effect and is scheduled to become 
inoperative on 1 July 2029. Separately, and with no expiration date, those acts may not be grounds 
for a recommendation for expulsion at any grade level. A teacher retains the authority under 
Education Code section 48910 to suspend a student from that teacher’s class for the remainder of 
the day and the following day, and ECMSG uses in-school interventions and restorative responses in 
place of school suspension. 

●​ Attendance: Under Education Code section 48900, subdivision (w), a suspension or expulsion may 
not be imposed on a student based solely on the fact that the student is truant, tardy, or otherwise 
absent from school activities. Attendance concerns at ECMSG are addressed through the attendance 
process described earlier in this handbook, not through suspension. 

●​ Principal Approval: Every suspension requires the approval of the Principal. 

Grounds for Suspension and Expulsion 

ECMSG’s rules and procedures for suspension and expulsion are intended to afford students due process 
rights. The decision to recommend suspension or expulsion is at the discretion of the Principal or an 
administrative designee. A student may be suspended or expelled for any of the acts enumerated in this 
section where the act is related to a school activity of any kind. These acts may occur while on school 
grounds, while going to or coming from school, or during or while going to or coming from a 
school-sponsored activity. 

A student shall not be considered for suspension or recommended for expulsion unless the Principal 
determines that the student has: 

●​ Recklessly caused, attempted to cause, or threatened to cause physical injury to another person, or 
willfully used force or violence upon another person, except in self-defense. 

●​ Possessed, sold, or otherwise furnished any firearm, knife, explosive, or other dangerous object, 
unless the student had obtained written permission to possess the item from a certificated school 
employee, concurred in by the Principal or the Principal’s designee. 
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●​ Unlawfully possessed, used, sold, or otherwise furnished, or been under the influence of, any 
controlled substance listed in Chapter 2 of Division 10 of the Health and Safety Code, an alcoholic 
beverage, or an intoxicant of any kind. 

●​ Unlawfully offered, arranged, or negotiated to sell a controlled substance, an alcoholic beverage, or 
an intoxicant of any kind, and then sold, delivered, or otherwise furnished another substance 
represented as such. 

●​ Committed or attempted to commit robbery or extortion. 
●​ Recklessly caused or attempted to cause damage to school property or private property. 
●​ Stolen or attempted to steal school property or private property. 
●​ Possessed or used tobacco or any product containing tobacco or nicotine, including cigarettes, cigars, 

clove cigarettes, electronic cigarettes, vaporizers, smokeless tobacco, snuff, and chew packets. This 
does not prohibit a student’s use or possession of their own prescription products. 

●​ Committed an obscene act or engaged in habitual profanity or vulgarity. 
●​ Had unlawful possession of, or unlawfully offered, arranged, or negotiated to sell, any drug 

paraphernalia as defined in section 11014.5 of the Health and Safety Code. 
●​ Knowingly received stolen school property or private property. 
●​ Possessed an imitation firearm. 
●​ Committed or attempted to commit a sexual assault, or committed a sexual battery. 
●​ Harassed, threatened, or intimidated a student who is a complaining witness or a witness in a school 

disciplinary proceeding, for the purpose of preventing that student from being a witness or 
retaliating against that student for being a witness, or both. 

●​ Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma. 
●​ Engaged in, or attempted to engage in, hazing. 
●​ Engaged in an act of bullying, meaning any severe or pervasive physical or verbal act or conduct, 

including communications made in writing or by electronic act. 
●​ Aided or abetted the infliction or attempted infliction of physical injury to another person. This 

ground supports suspension only. 
●​ Committed sexual harassment. 
●​ Caused, attempted to cause, threatened to cause, or participated in an act of hate violence. 
●​ Engaged in harassment, threats, or intimidation directed against school personnel or students. 
●​ Made terrorist threats against school officials or school property. 
●​ Engaged in other extreme behavior that compromises school or student safety. 

Mandatory Grounds for Suspension and Expulsion 

A student shall be suspended and recommended for expulsion where the Principal determines that the 
student committed one of the following acts at school or at a school activity off school grounds: 

●​ Possessing, selling, or furnishing a firearm. 
●​ Brandishing a knife at another person. 
●​ Selling a controlled substance. 
●​ Committing or attempting to commit sexual assault, or committing sexual battery. 
●​ Possession of an explosive. 

Procedures and Due Process 

Informal Conference 

When a situation arises that calls for suspension, an informal conference is conducted by administrative staff 
and includes the student and the student’s Parent/Guardian. In an emergency, where a clear and present 
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danger exists that threatens the health and safety of students or school personnel, a student may be 
suspended without a conference. Where that happens, the Parent/Guardian is notified of the suspension 
and a conference is held as soon thereafter as reasonably possible. 

Notice to Parents and Guardians 

At the time a suspension is recommended, a member of the administrative staff makes reasonable attempts 
to contact the Parent/Guardian immediately by telephone. Where the Parent/Guardian cannot be reached 
immediately, staff continue to follow up throughout the day or attempt contact in person. A written 
notification is sent home promptly. The written notice details the incident, specifically identifies the offense 
committed as required by Education Code section 48900.8, and states the recommended dates of 
suspension. It requests a conference where one has not already been held. 

At the informal conference, and as required by Education Code section 48911, the student is informed of the 
reason for the disciplinary action, including the other means of correction that were attempted before the 
suspension, is informed of the evidence, and is given the opportunity to present their own account. 

Length of Suspension 

The maximum number of days of suspension for a single incident is five consecutive school days, unless the 
administration and the Parent/Guardian agree to a longer term or the circumstances set out in the expulsion 
procedure apply. For suspensions exceeding five days, a second conference is scheduled with the 
Parent/Guardian upon completion of the fifth day to discuss the progress of the suspension. The total 
number of days for which a student may be suspended shall not exceed 20 school days. Upon return from 
suspension and before returning to class, the student and the Parent/Guardian participate in a 
post-suspension conference with administration. 

Education While Suspended 

ECMSG makes all reasonable arrangements to provide the student with classroom materials and current 
assignments to be completed at home during the suspension. 

Administrative Hearing 

An Administrative Hearing is convened in either of two circumstances: upon a suspension that may lead to a 
recommendation by the Principal or designee for expulsion, or upon a fifth referral in the Automatic or 
Two-Infraction categories involving harm. Convening an Administrative Hearing is not a recommendation for 
expulsion and does not presume one. Its purpose is to determine whether the conditions stated under 
Grounds for Suspension and Expulsion are met, and it reviews the complete record of what ECMSG has 
already attempted, including pre-referral contacts, Restorative Days, repairs completed and verified, family 
conferences, and any supports provided under an Individualized Education Program or a Section 504 plan. 
The student and the student’s Parent/Guardian or representative are invited. Where the hearing follows a 
suspension, it also determines whether the suspension should be extended pending an expulsion hearing. 
The hearing may conclude with no recommendation, with additional supports and a revised plan, or with a 
recommendation to proceed to a Pre-Expulsion Hearing. 

Pre-Expulsion Hearing 

Upon a suspension that may lead to a recommendation by the Principal or designee for expulsion, the 
student and the student’s Parent/Guardian or representative are invited to a Pre-Expulsion Hearing to 
determine whether ECS could provide additional support prior to expulsion, or whether to recommend the 
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student for an expulsion hearing. The decision to recommend expulsion rests with the ECS Pre-Expulsion 
Committee, which includes administrators, the Superintendent, and a home office representative. 

Expulsion 

The decision to recommend expulsion is at the discretion of the Principal or an administrative designee. The 
decision to expel rests with the Expulsion Committee appointed by the ECS Board of Directors. A student 
may be recommended for expulsion where either of the following conditions exists: 

●​ Repeated violations have persisted and other means of correction have been unsuccessful in 
bringing about an improvement in behavior. 

●​ The severity of the violation is such that the presence of the student poses a continuing threat to the 
health and safety of the student or others. 

Discretionary expulsion is reserved for repeated and severe infractions that intentionally cause physical or 
mental harm. Students are not expelled for willful defiance. 

Federal law requires that a school expel, for a period of not less than one year except on a case-by-case 
basis, any student determined to have brought a firearm to school. 

Expulsion Hearing 

Students recommended for expulsion are entitled to a hearing to determine whether the student should be 
expelled. The hearing is held within 30 days after administrative staff determine that the student committed 
an act subject to expulsion, and is presided over by a fair and impartial panel of representatives assigned by 
the ECS Board of Directors. 

Written notice of the hearing is forwarded to the student and the Parent/Guardian at least 10 calendar days 
before the date of the hearing. This notice includes: 

●​ The date, time, and place of the hearing. 
●​ A statement of the specific facts, charges, and offenses upon which the proposed expulsion is based. 
●​ A copy of the ECMSG disciplinary rules that relate to the alleged violation. 
●​ The opportunity for the student or the Parent/Guardian to appear in person at the hearing. 
●​ The right to review all evidence and question witnesses. 
●​ A statement of the student and Parent/Guardian due process rights. 
●​ The right to be represented by an attorney. 
●​ The right to bring witnesses, written statements, and written documents. 
●​ Notice of the obligation to inform any new district in which the student seeks to enroll of the 

student’s status with ECMSG. 

Record of Hearing 

A record of the hearing is made and may be maintained by any means, including electronic recording, so long 
as a reasonably accurate and complete written transcription of the proceedings can be made. 

Presentation of Evidence 

While technical rules of evidence do not apply to expulsion hearings, evidence may be admitted and used as 
proof only where it is the kind of evidence on which reasonable persons rely in the conduct of serious affairs. 
A recommendation to expel must be supported by substantial evidence that the student committed one of 
the acts listed under Grounds for Suspension and Expulsion. 
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Written Notice to Expel 

Following a decision of the ECS Board Expulsion Committee to expel, the Principal or designee sends written 
notice of the decision to the student and the Parent/Guardian. This notice includes: 

●​ The specific offense committed by the student, from among the acts listed under Grounds for 
Suspension and Expulsion. 

●​ Notice of the right to appeal the expulsion. Expulsion appeals are brought to the ECS Board of 
Directors. 

●​ Notice of the obligation to inform any new district in which the student seeks to enroll of the 
student’s status with ECMSG. 

●​ A rehabilitation plan for the student. 
The Principal or designee also sends written notice of the decision to expel to the student’s district of 
residence and to the Los Angeles County Office of Education, including the student’s name, the specific 
offense committed, and the rehabilitation plan. 

Rehabilitation 

Students who are expelled from ECMSG are given a rehabilitation plan upon expulsion, developed by the ECS 
Board-appointed Expulsion Committee at the time of the expulsion order. The plan may include periodic 
review and assessment at the time of review for readmission. It includes a date, not later than one year from 
the date of expulsion, when the student may reapply for readmission. 

Alternative Educational Programs for Expelled Students 

Where a decision is made to expel a student, ECMSG works cooperatively with the student’s district of 
residence and county to assist with the educational placement of the expelled student. As permitted by law, 
ECMSG communicates any incident of violent or serious behavior to the district or school to which the 
student matriculates. 

Readmission 

The decision to readmit a previously expelled student is at the sole discretion of the expulsion panel 
designated by the Board of Directors, based on the student having met the requirements and goals of the 
rehabilitation plan. Readmission is also contingent on the capacity of ECMSG at the time the student seeks 
readmission. 

Periodic Review 

The ECS Board of Directors, or a committee appointed by the Board, holds an annual review of suspension 
and expulsion. During the review, the Board or its committee makes any necessary modifications to the list 
of offenses for which students are subject to suspension or expulsion. 

Discipline of Students With Disabilities 

In the case of students with disabilities, ECMSG complies with the discipline procedures set forth in the 
Individuals with Disabilities Education Act. ECMSG follows the components of a student’s Individualized 
Education Program in matters of student discipline, and works with the Special Education Program 
Coordinator within the Local District Office serving its geographical area where an alternative placement is 
under consideration. 
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Where removals from the regular placement approach a cumulative total of 10 school days in a school year, 
ECMSG convenes the student’s team to determine whether a manifestation determination is required. A 
manifestation determination is required before any change of placement. 

A Restorative Day is designed so that it does not constitute a removal. The student continues to be involved 
in and make progress in the general education curriculum, continues to receive the instruction and services 
specified in their plan, and continues to participate with their classmates to the same extent their placement 
provides. Where any of those three conditions cannot be met on a given day, the day is not assigned. 

Discipline of Students With Section 504 Plans 

Students with Section 504 plans are afforded the following protections. As a student’s cumulative removals 
approach a total of 10 days, the Student Success Team meets to hold a re-evaluation. The purpose of that 
meeting is to determine whether the student’s conduct was caused by their disabling condition and whether 
the student’s current educational placement is appropriate. Where the Section 504 plan and placement are 
appropriate, and it is determined that the behavior was not a result of the student’s disabling condition, the 
school may proceed in the same manner as it would with students who do not have a disability. 

The Inclusion Coordinator is notified before a Restorative Day, a change of placement, or a suspension is 
finalized or communicated to the family for any student with an Individualized Education Program or a 
Section 504 plan. 
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8th Grade Culmination Requirements 

Each year, the day after the last day of school, ECMSG hosts a culmination ceremony for invited 8th grade 
students and their families. This ceremony recognizes students who have successfully completed all 8th 
grade requirements. 

Requirements for Invitation 

To participate in the ceremony without submitting a culmination appeal, students must: 

1.​ Earn a 2.5 GPA or higher for the 8th grade school year. 
○​ The 2.5 is the average across the year. A student who earns a 2.0 in the first semester would 

need a 3.0 in the second semester to be eligible without an appeal. 
2.​ Have no more than 3 referrals for the year. 
3.​ Ensure all referrals are closed or on track to be closed. 
4.​ Complete 5 hours of community service. 

○​ Complete the reflection assignment that accompanies the community service. 
5.​ Submit 3 high school applications. 

○​ If attending a sibling’s current high school, submit proof of application and enrollment for 
that school. 

6.​ Attend ECMSG’s High School Night in October. 
7.​ Have no more than 8 absences. (Excused or unexcused). Students that have more than 17 absences 

have very little likelihood of having their appeal approved. 
8.​ Have no more than 10 tardies per semester. Students with more than 20 tardies in a semester have 

very little likelihood of having an appeal approved. 

Tracking Progress​
Students will review their progress regularly in advisory and share updates during student-led conferences. 
Students not on track must create an action plan before their Quarter 4 conference. This action plan will 
serve as the basis for any appeal. 

Appeal Process​
Students who do not meet the requirements must go through an appeal process. The appeal includes: 

●​ A written reflection 
●​ An update on their action plan 
●​ A possible presentation to a panel of teachers, school leaders, and family members 

Grad Nite Information – 8th Grade 

We are excited to invite all 8th grade students to attend Grad Nite. This is a special celebration for our 
culminating class and a memorable way to end the school year. 

 

Eligibility 

●​ Students must be on track to meet all culmination requirements.  
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●​ Students who are not on track or who have engaged in serious safety violations that result in a 
disciplinary referral must file an appeal to attend. 

●​  All 5 hours of community service must be completed before Grad Nite and other 8th grade 
activities. 

Appeals 

●​ Appeals must be submitted by the stated deadline. A Grad Nite appeal is a separate process from a 
culmination appeal, and a decision on one does not decide the other. 

●​ The appeal process will review academic standing, behavior history, and commitment to meeting 
school expectations.  

●​ If an appeal is denied, the decision is final. 

Refund Policy 

●​ If a student’s appeal is denied, a refund will not be issued.  
●​ Tickets must be purchased by the school well in advance, and the amusement park does not provide 

refunds to the school. 
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Required Annual Notifications 

California law requires ECS to give families a set of annual notices at the beginning of each school year and to 
obtain a signed acknowledgment of receipt. Those notices are delivered in the Required Annual Notifications 
2026-27 packet, which may be reviewed and signed electronically. 
How Families Receive the Notices: The Required Annual Notifications are sent to every family electronically 
through TalkingPoints and are available at the Coffee with the Teachers event at the start of the year. A 
printed copy is provided at no cost on request from the main office. 
Translation: The online version can be translated by viewing it in a Google Chrome browser. A translated 
copy can also be prepared on request, and the main office will confirm a delivery date when the request is 
made. 
Signature: A signature on the Annual Acknowledgment of Receipt confirms receipt of both the annual 
notices and this handbook, including the discipline procedures, the suicide prevention policy, and the school 
safety information this handbook contains. 

The table below lists every notice ECMSG is required to provide each year, the authority that requires it, and 
whether it appears in the Annual Notifications packet, in this handbook, or in both. A dash means the notice 
does not appear in that document. Printed copies of either document are available at no cost from the main 
office. 

Required notice Authority In these Annual 
Notifications 

In the Parent/Student 
Handbook 

Excused absences, including 
the full text of Ed. Code 
48205 

Ed. Code 48205; 48980(a), 
(i) 

Part 1, Attendance and 
Enrollment 

Attendance section 
(plain-language summary) 

Compulsory education, 
tardiness, truancy, and 
chronic absenteeism 

Ed. Code 48200, 
48260-48262, 60901 

— Attendance section 

Enrollment, residency, and 
alternative enrollment 
options 

Ed. Code 47605(e), 48204 et 
seq. 

— Admissions and enrollment 
section 

Confidential medical 
services 

Ed. Code 46010.1 Part 1, Attendance and 
Enrollment 

— 

Instruction for students 
with temporary disabilities 

Ed. Code 48206.3, 48207, 
48208 

Part 1, Attendance and 
Enrollment 

— 

Independent study Ed. Code 51744-51749.6 — Independent study section 
Immunizations Ed. Code 48216, 49403; 

H&S Code 120325-120375 
— Health services section 

Administration of 
medication and continuing 
medication regimen 

Ed. Code 49423, 49423.1, 
49480 

Part 1, Health and Student 
Services 

— 

Physical examinations and 
screenings 

Ed. Code 49451; 20 U.S.C. 
1232h 

Part 1, Health and Student 
Services 

— 

Surveys Ed. Code 51513, 51514; 20 
U.S.C. 1232h 

Part 1, Health and Student 
Services 

— 

Confidentiality of medical 
information and 
school-linked services 

Civ. Code 56.10; Ed. Code 
49602 

Part 1, Health and Student 
Services 

— 

Emergency treatment for 
anaphylaxis 

Ed. Code 49414 (AB 1651) Part 1, Health and Student 
Services 

— 

Opioids, naloxone, and 
Melanie's Law 

Ed. Code 49414.3, 49414.5, 
32282.3 

Part 1, Health and Student 
Services 

— 
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Dangers of synthetic drugs Ed. Code 48985.5 Part 1, Health and Student 
Services 

— 

Access to mental health 
services and minors' 
consent 

Ed. Code 49428; Fam. Code 
6924 

Part 1, Health and Student 
Services 

— 

Suicide prevention Ed. Code 215, 215.5 — Suicide prevention section 
School meals and health 
care coverage 

Ed. Code 49501.5, 49510, 
49452.9 

Part 1, Health and Student 
Services 

— 

Menstrual products Ed. Code 35292.6 Part 1, Health and Student 
Services 

— 

Human trafficking 
prevention 

Ed. Code 51934, 51950 et 
seq. 

Part 1, Health and Student 
Services 

— 

Tobacco-free campus H&S Code 104420, 104495; 
Ed. Code 48901 

— Tobacco policy section 

Pesticide products and 
integrated pest 
management 

Ed. Code 17608-17612 Part 1, Health and Student 
Services 

— 

Safe storage of firearms Ed. Code 48986 Part 1, Health and Student 
Services 

— 

Comprehensive school 
safety plan 

Ed. Code 32280-32289.5 Part 1, Health and Student 
Services 

— 

HPV immunization 
information, grade 6 

H&S Code 120336 Part 1, Health and Student 
Services 

— 

Special education, Section 
504, child find, and assistive 
technology 

20 U.S.C. 1412(a)(3); 34 
C.F.R. 104 

Part 1, Special Populations — 

Extended school year 
services 

5 C.C.R. 3043 Part 1, Special Populations — 

Migrant education program Ed. Code 54440 et seq. Part 1, Special Populations — 
Educational rights of 
students in foster care 

Ed. Code 48853, 48853.5 Part 1, Special Populations — 

Educational rights of 
students experiencing 
homelessness 

42 U.S.C. 11431; Ed. Code 
48852.5 

— McKinney-Vento section 

Coursework and 
graduation: children of 
military families 

Ed. Code 49701, 51225.1-.2 Part 1, Special Populations — 

Juvenile court school 
students: graduation and 
continued education 

Ed. Code 48645.5, 51225.3 Part 1, Special Populations — 

English learner 
identification and long-term 
English learner notice 

Ed. Code 313, 313.2, 440 Part 1, Special Populations — 

Rights of parents and 
guardians to information; 
curriculum prospectus; 
leave to attend school 
activities 

Ed. Code 51101, 49091.14; 
Lab. Code 230.8 

Part 1, Rights, Complaints, 
and Safety 

— 

Right to request teacher 
and paraprofessional 
qualifications 

ESSA 1112(e)(1)(A) Part 1, Rights, Complaints, 
and Safety 

— 

Board meetings and public 
comment 

Gov. Code 54950 et seq. — Board meetings section 
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Pupil records and FERPA; 
directory information 

20 U.S.C. 1232g; Ed. Code 
49073 

— FERPA section (see also the 
standalone FERPA Annual 
Parent Notification) 

Student and family privacy 
rights and immigration 
enforcement 

Ed. Code 234.7; Bd. Res. 
2026-04 

Part 1, Rights, Complaints, 
and Safety 

— 

Instructional materials, 
curriculum, and freedom 
from discriminatory bias 

Ed. Code 244, 51500, 60151 
(AB 715) 

Part 1, Rights, Complaints, 
and Safety 

— 

Safe Place to Learn Act; 
bullying and cyberbullying 

Ed. Code 234, 234.1, 
48900(r) 

Part 1, Rights, Complaints, 
and Safety 

— 

Sexual harassment and Title 
IX 

Ed. Code 212.5, 231.5; 20 
U.S.C. 1681 

— Anti-harassment and 
bullying section 

Uniform Complaint 
Procedures and pupil fees 

5 C.C.R. 4600-4695; Ed. 
Code 262.3 

— Uniform Complaint 
Procedures section 

Charter school complaint 
notice and chartering 
authority 

Ed. Code 47605(d)(4) Part 1, Rights, Complaints, 
and Safety 

— 

Charter school admissions, 
discipline, suspension, and 
expulsion 

Ed. Code 47605(e), 48900 et 
seq. 

— Discipline section 

Victim of a violent crime 20 U.S.C. 7912 Part 1, Rights, Complaints, 
and Safety 

— 

Harm or destruction of 
animals in instruction 

Ed. Code 32255-32255.6 Part 1, Rights, Complaints, 
and Safety 

— 

Acceptable use of 
technology 

Local policy; CIPA, COPPA — Acceptable use policy 
section 

California Healthy Youth 
Act: sexual health and HIV 
prevention 

Ed. Code 51930-51939 — Sexual health education 
policy section 

Pregnant and parenting 
students 

Ed. Code 222, 222.5, 46015 — Complaint procedures 
section 

Athletics: concussion, 
sudden cardiac arrest, 
defibrillators, coaching, and 
insurance 

Ed. Code 49475, 
33479-33479.5, 32221.5, 
35179.4 

Part 1, Athletics — 

Career counseling and 
course selection 

Ed. Code 221.5(d) Part 1, College, Career, and 
Financial Aid 

— 

California College Guidance 
Initiative 

Ed. Code 60900.5 Part 1, College, Career, and 
Financial Aid 

— 
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ECMSG Policies 

​ ​ ​ ​ ​ ​  

Pupil Fee Policy 

ECMSG Gardena students are not required to pay any fees, deposits, or other charges for their participation 
in any educational activity which is an integral part of our school’s educational program, including curricular 
and extracurricular activities. Students are responsible for the replacement cost of books or materials that 
are loaned to them, if they are damaged or not returned. When the ECS Board approves fees that are 
authorized by law (Education Code 49011). they shall consider students' and parents/guardians' ability to pay 
when establishing fee schedules and granting waivers or exceptions. 

​​ Fundraising can help develop students’ sense of social responsibility and bring valuable resources to 
our school. However, students will not be barred from an event or activity because they did not 
participate in fundraising and donations are always voluntary. 

 
Concerns or questions about fees should be brought to the school principal. The complete pupil fees policy is 
available in the school office. Unresolved concerns can be submitted to the Superintendent and/or 
submitted through the Uniform Complaint Procedure. 
A pupil fees complaint may be filed anonymously where the complaint provides evidence, or information 
leading to evidence, to support the allegation. A complaint may be filed with the Principal and is resolved 
through the Uniform Complaint Procedures described in this section. 

 

Suicide Prevention and Intervention 

Suicide is a major cause of death among youth. Our staff are trained to recognize the risk factors and warning 
signs of suicide and will refer out to our counseling department. Our counseling department staff are trained 
to assess for suicidal ideation to determine the risk levels and provide mental health support. All students 
that demonstrate signs of suicide/self-harm will be assessed for suicidal ideation, parents will be informed of 
the suicide assessment, the risk levels, the mental health support ECS provides, and next steps. 

If you believe that your child is thinking about suicide, approach the situation by asking. Asking is the first 
step in saving a life and can let them know that you are there for them and will listen. If you need 
IMMEDIATE assistance due to a life threatening situation, call 911. For a psychiatric emergency, contact the 
Department of Mental Health 24-hour ACCESS Center at (800) 854-7771. The 988 Suicide and Crisis Lifeline is 
available 24 hours a day by calling or texting 988. There is also a Crisis Text Line, which can be accessed by 
texting HOME to 741741. Our suicide prevention policy is available in the office. 

 

Marijuana, Illicit Substances, Vaping and Alcohol Prevention and Prohibition Policy 

Environmental Charter Schools does not tolerate the use, possession, or sale of marijuana, illicit substances, 
alcohol, or related paraphernalia by students, staff, or visitors during school hours on school campuses or 
outside of school hours at school-sponsored activities. School administrators will take immediate action to 
prevent, discourage, and eliminate the use or possession of any of these substances or related 
paraphernalia, including but not limited to a search of student backpack and personal belongings if there is 
reasonable suspicion that the student is in violation of this policy. In cooperation with community agencies in 
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disciplining students in violation, school administrators may use prevention-education, direct intervention, 
suspension, or expulsion, on a case-by-case basis to keep the school drug and alcohol-free. 
 
Environmental Charter Schools also prohibits the use of electronic nicotine delivery systems (ENDS), such as 
e-cigarettes, hookah pens, cigarillos, and other vapor-emitting devices, with or without nicotine content, that 
mimic the use of tobacco products on all ECS property and in ECS vehicles at all times. ENDS are often made 
to look like cigarettes, cigars, and pipes, but can also be made to look like everyday items such as pens, 
asthma inhalers, and beverage containers. If found on ECS property or during an ECS activity in the 
possession of a student, ENDS/vaping devices will be confiscated and disposed of. 
 

Sexual Health and HIV Prevention Education Policy 

The California Healthy Youth Act requires charter schools to provide pupils with integrated, comprehensive, 
accurate, and unbiased sexual health and HIV prevention education at least once in middle school and once 
in high school. It is intended to ensure that students in grades 7-12 are provided with the knowledge and 
skills necessary to: 1) protect their sexual and reproductive health from HIV, other sexually transmitted 
infections, and unintended pregnancy; 2) develop healthy attitudes concerning adolescent growth and 
development, body image, gender, sexual orientation, relationships, marriage, and family; and 3) have 
healthy, positive, and safe relationships and behaviors. It also promotes understanding of sexuality as a 
normal part of human development. 

Parents or legal guardians have the right to: 

●​ Inspect the written and audiovisual educational materials used in the comprehensive sexual health 

and HIV prevention education. 

●​ Request in writing that their child not receive comprehensive sexual health or HIV prevention 

education. 

●​ Request a copy of Education Codes 51930 through 51939, the California Healthy Youth Act. 

●​ Be informed whether the comprehensive sexual health or HIV prevention education will be taught by 

ECS personnel or outside consultants. 

●​ Receive notice by mail or another commonly used method of notification no fewer than 14 days 

before the instruction is delivered if arrangements for the instruction are made after the beginning 

of the school year. 

●​ When ECS chooses to use outside consultants or to hold an assembly with guest speakers to teach 

comprehensive sexual health or HIV prevention education, be informed of: a) The date of the 

instruction, and b) The name of the organization or affiliation of each guest speaker. 

ECMSG will provide written notice at least 14 days before comprehensive sexual health or HIV prevention 
education begins, stating the dates of instruction and whether the instruction will be delivered by school 
personnel or outside consultants. A student will not be subject to any disciplinary action, academic penalty, 
or other sanction if a parent or guardian declines to permit participation, and an alternative educational 
activity will be made available. 

 

Human Trafficking Prevention 

California law requires schools to provide age-appropriate instruction and information designed to prevent 
human trafficking, including sexual exploitation and labor trafficking. This information may be provided as 
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part of health education, safety instruction, or other school-based programs, and is designed to help 
students recognize unsafe or exploitative situations, understand how traffickers may target or recruit young 
people, develop strategies to seek help from trusted adults, and access support resources. 

Students and families are encouraged to report concerns about trafficking, exploitation, or any unsafe 
situation to school staff, and to local law enforcement or child welfare agencies if there is immediate danger. 
The National Human Trafficking Hotline is available 24 hours a day at 1-888-373-7888, by texting HELP or 
INFO to 233733, or at humantraffickinghotline.org. Reports may be made confidentially. 

 

Menstrual Products 

ECMSG provides free and accessible menstrual products in all women's restrooms, all all-gender restrooms, 
and at least one men's restroom. A notice is posted in a prominent and conspicuous location in every 
restroom where these products are required to be stocked, giving the name, email address, and telephone 
number of the staff member responsible for maintaining the supply. 
 

Abuse Reporting Policy 

ECMSG employees are required by law to report any suspected child abuse to the Department of Children 
and Family Services for investigation. (Tel: 1-800-540-4000). These reports are confidential and staff cannot 
provide any specific information regarding reports to parents. Complaints filed by parents will be referred to 
local law enforcement for investigation.  
 

Family Educational Rights and Privacy Act (FERPA) 

The Family Educational Rights and Privacy Act gives parents and guardians the right to inspect and review 
their student's education records, to request amendment of a record they believe is inaccurate or 
misleading, to consent to disclosures of personally identifiable information except as authorized by law, and 
to file a complaint with the U.S. Department of Education. To inspect records or request an amendment, 
contact Sarah Jamieson, Custodian of Records, sarah_jamieson@ecsonline.org, 310-874-9441. 

Directory Information. ECS designates the following categories as directory information: the student's name, 
participation in officially recognized activities and sports, weight and height of members of athletic teams, 
dates of attendance, and degrees, honors, and awards received. Directory information does NOT include a 
student's citizenship status, immigration status, place of birth, or any other information indicating national 
origin, and ECS will not release that information without written parental consent or a court order. Directory 
information may be released to recipients such as school-affiliated organizations, yearbook and event 
program publishers, and postsecondary institutions. 

•     You may refuse the release of your student's directory information by completing the opt-out in the 
acknowledgment section of the Required Annual Notifications 2026-27. The opt-out must be returned within 
30 calendar days of receipt of that notice. The directory information of a student identified as a homeless 
child or youth will not be released without express written consent, except that it may be disclosed, as 
authorized by ECS policy, to facilitate a free eye examination by a nonprofit provider or a free oral health 
assessment hosted at school, unless you provide written notice that you do not consent. 
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Uniform Complaint Policy and Procedures (UCP) 

ECMSG's (ECMSG) policy is to comply with applicable federal and state laws and regulations. ECMSG is the 
local educational agency primarily responsible for compliance with federal and state laws and regulations 
governing educational programs. ECMSG will seek to resolve complaints pertaining to compliance in 
accordance with state law, Title 5, California Code of Regulations. 

A complaint under the Uniform Complaint Procedures (UCP) is a written and signed statement by an 
individual, public agency, or organization alleging a violation of federal or state laws governing educational 
programs, including allegations of unlawful discrimination, harassment, intimidation, bullying, and failure to 
comply with laws relating to pupil fees and the Local Control and Accountability Plan (LCAP). 

ECS educational programs covered by the UCP include: 

●​ Accommodations for pregnant and parenting students 
●​ After-school programs 
●​ Career technical and technical education and training programs 
●​ Consolidated categorical aid programs 
●​ Course periods without educational content 
●​ Education of students in foster care, students experiencing homelessness, former juvenile court 

students now enrolled in a school district, and students from military families 
●​ English learner programs 
●​ Every Student Succeeds Act 
●​ Local Control and Accountability Plans (LCAP) 
●​ Physical education instructional minutes 
●​ Pupil fees 
●​ Reasonable accommodations to a lactating student 
●​ School safety plans 
●​ Tobacco-use prevention education 

The same complaint procedure may also be used to file complaints against ECMSG which allege unlawful 
discrimination under the following federal laws: the Americans with Disabilities Act (ADA) or Section 504 
(discrimination based on mental or physical disability); age; ancestry; ethnic group identification; religion; 
Title VI (discrimination based on race, color or national origin), and Title IX (discrimination based on sex, 
sexual orientation) or on the basis of a person's association with a person or group with one or more of 
these actual or perceived characteristics. 

Discrimination complaints must be filed within six months from the date the alleged discrimination occurred 
or the date when knowledge of the facts of the alleged discrimination was first obtained. To file a complaint 
at an Environmental Charter School, contact the office for a UCP form. Fill the form in and fax or mail it to 
Sarah Jamieson at the address on the form. Any person with a disability or who is unable to prepare a 
written complaint can receive assistance from the ECMSG Principal. 

The sixty (60) day timeline for an investigation and ECMSG response will begin when the complaint is 
received. The review will conclude within sixty (60) calendar days from date of receipt of complaint, unless 
the complainant agrees in writing to extend the time. If the complainant disagrees with ECMSG's decision, 
they have 30 calendar days from the date of the written Investigation Report to file an appeal with the 
California Department of Education. The appeal must be in writing and include a copy of the original 
complaint, as well as a copy of ECMSG' decision provided to them. 

ECMSG acknowledges and respects every individual's rights to privacy. Discrimination complaints shall be 
investigated in a manner that protects the confidentiality of the parties and the integrity of the process. This 
includes keeping the identity of the complainant confidential, as appropriate and except to the extent 
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necessary to carry out the investigation or proceedings, as determined by the Principal or designee on a 
case-by-case basis. 

ECMSG prohibits any form of retaliation against any complainant in the complaint process, including but not 
limited to a complainant's filing of a complaint or the reporting of instances of discrimination. Such 
participation shall not in any way affect the status, grades or work assignments of the complainant. 

Chartering Authority. ECMSG is a public charter school authorized by the Los Angeles County Board of 
Education. Information about the authorizer is available from the Los Angeles County Office of Education 
Charter School Office at (562) 803-8438 and at www.lacoe.edu. 

Charter School Complaint. Separate from the Uniform Complaint Procedures, a complaint may be filed if you 
believe the school has discouraged enrollment or encouraged disenrollment on the basis of low academic 
achievement, economic disadvantage, English proficiency, ethnicity, foster youth status, homelessness, 
nationality, neglected or delinquent status, race, sexual orientation, disability, sex, gender, gender identity, 
gender expression, religion, or immigration status, or has requested or required records to be submitted 
before enrollment. The Charter School Complaint form is available in the Main Office and on the school 
website, and may be submitted to the school or directly to the Los Angeles County Board of Education. This 
notice is also provided to anyone inquiring about enrollment, before any enrollment lottery, and before any 
disenrollment. 

Additional Remedies and Postings. You may pursue available civil law remedies, including injunctions and 
restraining orders, outside these complaint procedures. For discrimination complaints arising under state 
law, you must wait until 60 days have elapsed from the filing of an appeal with the California Department of 
Education before pursuing civil law remedies, and that waiting period does not apply to injunctive relief. 
Information about the CDE appeal process is available at www.cde.ca.gov/re/cp/uc/ucpmonitoring.asp. This 
policy is posted at the school site in a place available for public viewing and on the school website at all times 
the school is operational, and postings are updated within 30 days of any revision. 

The complete Uniform Complaint Policy and Procedure is available in the main office. 

Appeal Timelines. The appeal to the California Department of Education is filed within 30 calendar days of 
the date of the written Investigation Report, and a copy of that report is included with the appeal. The 
Department issues its own written decision within 60 days of receiving the appeal. These timelines are set by 
the California Department of Education in Title 5 of the California Code of Regulations and they govern over 
any shorter or longer period stated anywhere else. 

Williams Complaints, Which Follow a Different Clock. A complaint about insufficient instructional materials, 
an emergency or urgent facilities condition that poses a threat to health or safety, or a teacher vacancy or 
misassignment is a Williams complaint. Forms are available in the main office. ECMSG responds within 30 
working days. For an emergency or urgent facilities condition only, a complainant who is not satisfied with 
the resolution may appeal to the California Department of Education within 15 days of receiving that 
resolution. The 15-day window applies to that category alone; every other complaint carries the 30-day 
appeal described above. 

 

Non-Discrimination Statement 

ECMSG is committed to providing a safe school environment where all individuals in education are afforded 
equal access and opportunities. ECMSG's academic and other educational support programs, services and 
activities shall be free from discrimination, harassment, intimidation, and bullying of any individual based on 
the person's actual or perceived race, color, ancestry, nationality, national origin, immigration status, ethnic 
group identification, ethnicity, age, religion, marital, pregnancy, or parental status, physical or mental 
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disability, sex, sexual orientation, gender, gender identity, or gender expression, or any other characteristic 
identified in Education Code 220 or Penal Code 422.55; the perception of one or more of such 
characteristics; or association with a person or group with one or more of these actual or perceived 
characteristics. Specifically, state law prohibits discrimination on the basis of gender in enrollment, 
counseling, and the availability of physical education, athletic activities, and sports. Transgender students 
shall be permitted to participate in gender-segregated school programs and activities (e.g., athletic teams, 
sports competitions, and field trips) and to use facilities consistent with their gender identity. ECMSG assures 
that lack of English language skills will not be a barrier to admission or participation in ECMSG programs. 
 
Inquiries and complaints regarding discrimination, harassment, intimidation, or bullying may be directed to 
Sarah Jamieson, Director of Human Resources, Title IX Coordinator and UCP Compliance Officer at 
sarah_jamieson@ecsonline.org or 310-874-9441. 
 
Inquiries regarding disability discrimination may be directed to Section 504 Coordinator Kaasa Dennis at 
kaasa_dennis@ecsonline.org or to the main office at 310-425-1605. 
 
This statement is posted on the ECMSG website and in the school's administrative office. 
 

Instructional Materials, Curriculum, And Freedom From Discriminatory Bias 

ECMSG is committed to a learning environment free from discrimination and bias. Students are protected 
from discrimination, harassment, intimidation and bullying on the basis of disability, gender, gender identity, 
gender expression, nationality, race or ethnicity, religion, sexual orientation, immigration status, and any 
other characteristic named in Education Code section 220, including a characteristic a student is perceived to 
have and a characteristic of a person the student is associated with. Nationality includes citizenship, country 
of origin and national origin. Race or ethnicity includes ancestry, color and ethnic background. Religion 
includes all aspects of religious belief, observance and practice, and antisemitic and anti-Muslim conduct are 
prohibited religious discrimination. 

ECMSG will not adopt or approve any textbook, instructional material, supplemental instructional material, 
professional development material, or curriculum for classroom instruction that would subject a student to 
unlawful discrimination under Education Code section 220. No teacher gives instruction, and no 
school-sponsored activity is conducted, that promotes a discriminatory bias on any of those bases. Teacher 
instruction is factually accurate, aligns with the adopted curriculum and standards, and is consistent with 
accepted standards of professional responsibility rather than advocacy, personal opinion, bias, or 
partisanship, and the same standard applies to instructional materials. Discriminatory bias in instruction or in 
a school-sponsored activity does not require a showing of direct harm, and a member of a protected group 
need not have been present for the conduct to count. 

Who May Complain and How. A complaint that adopted materials, curriculum, instruction or a 
school-sponsored activity subjects students to unlawful discrimination may be filed by any member of the 
public, including anonymously, provided the complaint supplies evidence or information leading to evidence 
supporting the allegation. The complaint may be filed with ECMSG under the Uniform Complaint Procedures, 
or filed directly with the State Superintendent of Public Instruction where the complaint identifies the basis 
for filing directly and presents evidence of why immediate action is necessary. 

Where ECMSG Does Not Meet the Deadline. Where ECMSG does not issue its written Investigation Report 
within 60 calendar days, and the complainant has not agreed in writing to extend that period, the 
complainant may file directly with the State Superintendent on the basis of that failure, presenting evidence 
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of why immediate action is necessary. The Department first attempts to work with ECMSG to issue the 
report before intervening directly. 

What Happens When a Violation Is Found. Where ECMSG knows or has reason to know that materials were 
used or an action occurred that violated Education Code section 220, ECMSG investigates and remediates. 
Where instructional materials are found to violate Education Code section 244(a), those materials are 
immediately and permanently removed from all current and future course offerings. Any corrective action 
required by the Department is implemented as soon as possible and no later than the beginning of the next 
school year. 

Civil Remedies. Filing a complaint with ECMSG is not required before seeking injunctive relief in court. For 
other civil remedies concerning Education Code sections 220, 243, 244, 51500, 51501 or 60044, state law 
provides that 60 days must elapse from the filing of an appeal to the California Department of Education, 
and that waiting period applies only where the school has properly and in a timely manner informed the 
complainant of the right to file a complaint. 

Filing a Complaint. If you believe your student has experienced discrimination, or that instructional materials 
or instruction violate these standards, you may file a complaint under the Uniform Complaint Procedures 
described in this section. You have the right to submit evidence supporting the allegation. ECS will investigate 
and issue a written decision within 60 calendar days of receiving the complaint. Corrective action may be 
taken without any showing that a member of a protected group was present or was directly harmed. If you 
disagree with the decision, or if ECS does not meet that timeline, you may appeal to the California 
Department of Education within 30 calendar days of the date of the written Investigation Report. 

A complaint under this section may be filed by any member of the public, including anonymously, where the 
complaint provides evidence or information leading to evidence to support the allegation. A complaint may 
be filed with ECMSG under the Uniform Complaint Procedures, or filed directly with the State 
Superintendent of Public Instruction where the complaint identifies the basis for filing directly and presents 
evidence of why immediate action is necessary. 

To report a concern or ask questions, contact Sarah Jamieson, Director of Human Resources and UCP 
Compliance Officer, at sarah_jamieson@ecsonline.org or 310-874-9441. 

 

Student And Family Privacy Rights And Immigration Enforcement 

Every student has the right to a free public education regardless of immigration status or religious beliefs. 
ECS has adopted the Student and Family Privacy Rights Policy, board approved April 2026, aligned with the 
California Attorney General's model policies. 

ECS will not release student or family information to third parties for immigration enforcement purposes, 
except as required by law or a court order. ECS staff will not grant immigration enforcement officers access to 
a campus or to student records without a valid, signed judicial warrant or subpoena and review by the 
Superintendent or designee. No student will be interviewed or removed from a campus without lawful 
justification and parent notification where the law permits. 

If immigration enforcement activity occurs at or near the ECMSG campus, the school will promptly notify 
parents and guardians, teachers, administrators, and school personnel, to the extent permitted by law and 
consistent with student and staff safety. The ECMSG Comprehensive School Safety Plan includes the 
procedures the school follows in that event. 

 
 

72 

mailto:sarah_jamieson@ecsonline.org


 
 
 
Required immigration-related information, including the California Attorney General's guides Know Your 
Educational Rights and Promoting a Safe and Secure Learning Environment for All, is posted in the school's 
administrative office and on the ECMSG and ECS websites in all languages provided by the Attorney General. 

We encourage every family to keep emergency contact information current and to identify a trusted adult 
who can care for your student if a parent is detained. To ask questions about these protections or about 
what information ECS maintains, contact Sarah Jamieson, Custodian of Records, 
sarah_jamieson@ecsonline.org, 310-874-9441. 

 

Educational Rights Of Students In Foster Care And Students Experiencing Homelessness 

Students in foster care and students experiencing homelessness have specific rights under state and federal 
law. A student experiencing homelessness includes a student who lacks a fixed, regular, and adequate 
nighttime residence, including a student sharing housing due to loss of housing or economic hardship, living 
in a motel, hotel, shelter, car, park, or campground, or who is an unaccompanied youth. 

These students have the right to immediate enrollment, even without the records, proof of residency, 
immunization records, or other documents normally required, and to attend class while the school obtains 
those records. A student experiencing homelessness has the right to remain in the school of origin for the 
duration of the homelessness and through the end of the academic year in which permanent housing is 
obtained. A student in foster care has the right to remain in the school of origin for the duration of the 
court's jurisdiction and, if that jurisdiction ends during high school, through graduation. ECMSG will transfer 
records within two business days of a request from a new school. 

If you disagree with a decision about school selection or enrollment, you have the right to dispute it. The 
ECMSG Homeless (McKinney-Vento) Liaison and Foster Youth Liaison is Celeaste Benitez 
(celeaste_benitez@ecsonline.org). A Housing Questionnaire accompanies the Required Annual Notifications; 
returning it helps the school identify students who may be eligible for these protections. 

 

Independent Study 

The purpose of independent study is to provide an alternative education program and setting for students 

who are unable to participate in in-person instruction.  

 
Independent Study is: 

●​ Designed to teach the knowledge and skills of the core curriculum 
●​ Available to eligible students in grades 6-8 
●​ An alternative to classroom instruction; not an alternative curriculum 
●​ Operated under the guidelines established in a written agreement signed by student and parent  
●​ Voluntary 

Independent Study is for: 

●​ Students who must miss school due to verified illness, mental health diagnoses impairing success in 
school, serious family emergency or required extended travel 

●​ Students who are able to work independently 
●​ Families who are able to provide support and supervision for students’ independent learning 
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In 2026-27, ECS will offer two Independent Study options:  

 

 Short-Term Independent Study Long-Term Independent Study 

Who is 
eligible? 

Any student who must miss school due to verified 
illness, mental health diagnoses impairing success 
in school, serious family emergency or required 
extended travel. 

Any student who has already completed the 
maximum 15 days of Short-Term Independent 
Study and must miss more consecutive days of 
school for the same reason approved in the initial 
Short-Term Independent Study Agreement. 

What does 
it look like? 

●​ Student receives access to all coursework 
through Google Classroom  

●​ Student completes coursework 
independently 

●​ Student submits coursework via Google 
Classroom 

●​ Student contacts Supervising Teacher with 
questions about coursework 

●​ Student receives grades via PowerSchool 

Same as Short-Term Independent Study, plus 
additional features listed below: 
 

●​ Weekly synchronous instruction for 
students in grades 6-12 

●​ Daily live attendance/well-being check-in 
for students in grade 6-8 

How long 
does it 
last? 

Up to 15 total days of school throughout the 
school year 

16 or more total days of school throughout the 
school year 

How do I 
enroll my 
child? 

Contact the main office to learn more and to optionally schedule an Independent Study Plan conference. 
Prior to enrollment in this program, parents/guardians have the right to request a 
student-parent-educator conference. 

 

Independent study is voluntary and is an optional instructional strategy. No student may be required to 
participate. Short-term independent study covers 15 school days or fewer; the written master agreement 
may be signed at any time during the school year. Long-term independent study covers 16 school days or 
more; the written agreement must be signed before long-term independent study begins. Every agreement 
states the expectations of the student, the parent or guardian, and the supervising certificated teacher. A 
student with an individualized education program may participate in independent study only if the IEP 
specifically provides for it, and a student with a disability will receive the services and accommodations 
needed for equitable access. A student participating in independent study retains the same rights and access 
to school services as a student enrolled in in-person instruction. ECMSG will return a student to in-person 
instruction within five instructional days of a written request from the parent or guardian. The Independent 
Study Master Agreement is a separate document requiring its own signature. 
 

2026-2027 Memorandum - Safe Storage of Firearms 

Providing students and staff with a safe learning environment remains one of our top priorities. We are all aware 
of gun violence in surrounding communities and across the nation. In a majority of these incidents, the minor 
gained access to a firearm from their residence or the residence of a relative. These tragic events can be 
prevented by storing guns in a safe and secure manner, including keeping them locked up when not in use and 
separate from ammunition. As a result, on June 23, 2022 the ECS Board of Directors passed a resolution 
supporting safe gun storage. 

All gun owners must comply with the following regulations: 
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Safe Storage of Handguns, Los Angeles Municipal Code section 55.21  - This City of Los Angeles statute makes it 
a crime to have a handgun within a residence, unless the firearm is stored in a locked container, or disabled with 
a trigger lock that is approved by the California Department of Justice. 

California Penal Code section 25100(A) - This state statute makes it a crime to store a loaded gun on any 
premises under your control, knowing or reasonably knowing that a child is likely to gain access to the firearm. If 
a child accesses the weapon and injures either themself or another person, you are liable. 

In addition to local gun buyback programs, there are many resources to help keep our children and schools safe, 
including: 

CA Department of Justice Firearm Safety - https://oag.ca.gov/firearms/tips 

Safe Storage in California - https://giffords.org/lawcenter/state-laws/safe-storage-in-california  

Secure Gun Storage - https://www.everytown.org/solutions/responsible-gun-storage  

Please take some time to review this information and evaluate your own personal practices to ensure that your 
family is in compliance with California law. Remember, gun owners may avoid criminal liability by storing their 
firearms in a locked container or secured with a locking device that renders the firearm inoperable. Thank you 
for keeping our children and schools safe. 

This notice is provided annually at the beginning of the first semester or quarter of the regular school term, 
and its content is informed by the most updated model language developed by the California Department of 
Education in consultation with the California Department of Justice. 

California also prohibits any person from possessing a firearm on, or within 1,000 feet of, the grounds of a public 
or private school, with limited exceptions for law enforcement, active or honorably retired peace officers, 
members of the military, and armored vehicle guards acting within the scope of their duties, and for an unloaded 
firearm kept in a locked container or the locked trunk of a motor vehicle. This notice is provided pursuant to 
Education Code 48986. 
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School and Family Support and Resolution 

ECMSG works in partnership with families so that every student feels supported and heard. Where a family 
disagrees with a school-level decision or has a concern about academics, school climate, communication, 
student support, or any other school-based decision, the steps below are the route to a resolution. 

Step 1: School-Level Resolution 

●​ The Staff Member: Most concerns are resolved through direct, honest communication with the 
teacher or staff member involved, and that is where ECMSG asks families to begin. 

●​ The Principal: Where the concern remains unresolved, the family contacts the Principal, Mr. Trejo, at 
dave_trejo@ecsonline.org or through TalkingPoints. 

Step 2: ECS Home Office Support 

Where school leadership cannot resolve the concern, it moves to the ECS Home Office at (310) 214-3408 or 
info@ecsonline.org. 

●​ Director Review: A Director evaluates the concern and works toward a solution. 
●​ Deputy Superintendent: Where the Director cannot resolve it, the concern escalates to the Deputy 

Superintendent. 
●​ Superintendent: Where the concern remains outstanding, it moves to the Superintendent for a final 

administrative review. 

Step 3: Governance and Oversight 

●​ The ECS Board: Where the Superintendent’s response does not resolve the concern, the family may 
bring it to the Board of Environmental Charter Schools. 

●​ The Authorizer: Where the Board cannot provide an adequate response, the family may contact the 
Los Angeles County Office of Education, which authorizes ECMSG. 

When the Uniform Complaint Procedure Applies Instead 

The steps above are for general disagreements. The Uniform Complaint Procedure, described earlier in this 
handbook and available on request from the main office, is the formal process reserved for allegations of 
unlawful discrimination, harassment, intimidation or bullying, violations of state or federal laws governing 
educational programs, and issues regarding student fees or the Local Control and Accountability Plan. For 
general school-site issues, ECMSG encourages families to begin at Step 1, because that is where a concern is 
resolved fastest. 

Assuming Positive Intentions, in Both Directions 

ECMSG begins every one of these conversations by assuming that the family in front of us is acting out of 
care for their student, and ECMSG asks families to extend the same assumption to the staff member across 
the table. That reciprocity is what Responsiveness, Collaboration and Kindness look like between adults, and 
those values apply to everyone in this community rather than to students alone. A disagreement raised in 
that spirit gets resolved; one raised without it takes longer and costs more, usually for the student. 

Dispute Resolution 

The route for a concern or a disagreement is set out under School and Family Support and Resolution earlier 
in this handbook, which describes the school-level step, the ECS Home Office ladder, and the point at which 
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the Uniform Complaint Procedure applies instead. The final level of appeal is the ECS Board of Directors, and 
the timeline for reaching it is below. 
The party initiating the appeal must submit a written request for Board of Trustees review to the board chair 
within (5) five business days of the Superintendent’s final decision. The Board of Trustees will hear the 
appeal at the next scheduled regular meeting, unless the board chair determines that the urgency of the 
issues necessitates that a special meeting be called to hear the appeal. All confidential issues will be heard in 
closed session, in accordance with the Brown Act. 
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Student Acceptable Use Policy 

 

Environmental Charter Schools believes in the strong educational values of providing electronic 
services to students to enhance learning and exchange information. Our goal in providing these 
services is to promote educational excellence in the school facilitating resource sharing, innovation, 
and communication. 
 

The purpose of this policy is to ensure that those using the technology provided by Environmental 
Charter Schools will do so in accordance with the mission and educational goals of ECS. 
 

The Internet links computer networks around the world and provides access to a wide variety of 
computer and information resources. However, it is important for the users to recognize that the 
Internet also contains sites that have materials that are objectionable, adult-oriented or otherwise 
inappropriate. All users, parents, and guardians are advised that communications on the Internet 
cannot be completely monitored by ECS. By participating in the use of the Internet, students may 
gain access to information and communications, which they or their parents/guardians may find 
inappropriate, offensive, or controversial. While ECS will do everything in its power to insure that this 
does not happen, parents/guardians need to be aware of this risk when they allow their students to 
participate in the use of the Internet. The user is responsible for his/her own actions while accessing 
material on  the Internet, and may not access, download, or print from inappropriate sites. The 
following are our agreements about the use of technology at Environmental Charter Schools. 
 

Terms of Agreement 
 

Prior to gaining Internet access on Environmental Charter Schools computer networks, students and 
their parents/guardians must sign a copy of the Student Acceptable Use Agreement. 
 

1.​ Chromebook Hardware Damage and Student Responsibility: Students are responsible for the care 
and appropriate use of school-issued Chromebooks. Any intentional damage, negligence, or misuse 
resulting in hardware damage (e.g., cracked screens, broken hinges, liquid damage) will result in the 
student and their parent/guardian being held financially accountable. ECS staff will determine, based 
on an inspection, whether damage was due to intentional actions or neglect. 

2.​ Chromebook Replacement Cost: Effective immediately, the replacement cost for a lost, stolen (due 
to negligence), or irreparably damaged Chromebook is set at $350, in alignment with current market 
costs. This fee may be waived or reduced based on demonstrated financial hardship, but only upon 
formal request and review by the school’s leadership team. Payment plans may be arranged. 

3.​ Chromebook and System Account Security: Students must never share, steal, or attempt to access 
any ECS Chromebook login, email, or academic system account belonging to another student or staff 
member. Sharing passwords or accessing another person’s account—whether with or without their 
consent—is strictly prohibited. These actions will be considered serious breaches of school policy 
and may result in suspension, technology access revocation, and referral to school administration for 
further disciplinary consequences. 

4.​ Use of Artificial Intelligence (AI) Tools: The use of generative Artificial Intelligence (AI) tools (e.g., 
ChatGPT, Google Gemini, Claude, etc.) is strictly limited to academic purposes explicitly authorized 
by the student’s teacher. Permitted uses may include research, data analysis, idea generation, or 
editing—as directed in writing or verbally by a teacher. Using AI to complete assignments without 
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approval or to misrepresent one’s work is considered a violation of the Academic Honesty Policy. 

5.​ Vandalism/Hacking: Students will not use their Environmental Charter Schools access or other 
Internet access to interfere with or disrupt network users, services, Environmental Charter Schools 
data or data of another student, or equipment, either locally or off campus. 

6.​ Unauthorized Entry: Students will not access or try to make unauthorized entry to any machine 
accessible via the network or on remote networks. If a student notices a security problem, the 
student must notify school personnel immediately. 

7.​ Inappropriate Messages: Students will not use their Environmental Charter Schools access to 
transmit threatening, obscene or harassing materials, including chain-letters, solicitations, 
inappropriate photos, or broadcast messages via our network or email system. 

8.​ Inappropriate Material: The Internet contains certain material that is illegal, defamatory, inaccurate 
or potentially offensive to some people. Students will not use their Environmental Charter Schools 
access to knowingly visit sites that contain this material nor import, transmit and/or transfer any of 
this material to other computers. 

9.​ School Personnel: Students should not post to websites or blogs, images, photos or video of 
employees of Environmental Charter Schools. This includes the creation of fan pages or groups on 
social networking sites. 

10.​ Personal Privacy: Students will not communicate their address, phone number or other personal 
information to any person or company on the Internet or through email. 

11.​ Prohibited Manipulation of School Software and System Settings: Students are strictly prohibited 
from attempting to access, modify, disable, or bypass any ECS software, device configuration, 
security settings, content filters, or administrative controls installed on school-issued Chromebooks 
or within ECS-managed platforms. This includes using proxy sites, VPNs, or unauthorized tools to 
evade restrictions. Violations will be treated as serious disciplinary infractions and may result in loss 
of technology privileges, device confiscation, and further disciplinary action as outlined in ECS’s 
Acceptable Use Policy and student discipline code. 

12.​ Unauthorized Programs or Computers: Students may not use, copy, delete, or install any program on 
a school computer or save any executable program without the permission of school personnel. 
Students may not use personal laptop computers without prior permission from the Director of 
Operations. 

13.​ Copyright: Students are not to post to websites or blogs any photos or logos that are the property 
(intellectual property) of Environmental Charter Schools. Students must comply with all copyright 
laws. 

14.​ Limitation of Liability: Environmental Charter Schools (ECS) is not responsible for any direct or 
indirect damages resulting from the use of ECS-owned devices, networks, or digital tools. This 
includes data loss, service interruptions, file corruption, or delays in communication, even if caused 
by ECS maintenance or system errors. All use of ECS technology is at the student’s own risk. ECS 
makes no guarantees regarding system reliability or data security.  
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Google Apps for Education and Student Emails Policy 

 

This year your ECS will provide students access to Google Apps for Education. Apps for Education 
includes web based programs providing email, word processing, spreadsheet, presentation, 
conferencing, calendaring and collaboration tools for ECS students and teachers. This service is available 
through an agreement between Google and ECS. 
 

Apps for Education runs on an Internet domain purchased and owned by ECS and is intended for 
educational use only. This policy describes the responsibilities of the school, students and parents in 
using Apps for Education on the school domain. 
 

Child Internet Protection Act (CIPA) 
ECS is required by CIPA to have technology measures and policies in place which protect students from 
harmful materials including obscene and pornographic materials. This means student email is filtered. 
Mail containing harmful content from inappropriate sites will be blocked. --CIPA - 
http://fcc.gov/cgb/consumerfacts/cipa.html 
 

Children’s Online Privacy Protection Act (COPPA) 
COPPA applies to commercial companies and limits their ability to collect personal information from 
children under 13. By default, Google advertising is turned off for Apps for Education users. No personal 
student information is collected for commercial purposes. This permission form allows the school to act 
as an agent for parents in the collection of information within the school context. The school’s use of 
student information is solely for education purposes. --COPPA - 
http://www.ftc.gov/privacy/coppafaqs.shtm 
 

Family Educational Rights and Privacy Act (FERPA) 
FERPA protects the privacy of student education records and gives parents rights to review student 
records. Under FERPA, schools may disclose directory information (name, phone, address, grade level, 
etc.) but parents may request the school not disclose this information. Use the check box at the end of 
this form if you prefer not to disclose your student’s information. --FERPA - 
http://www2.ed.gov/policy/gen/guid/fpco/ferpa 

●​ The School will not publish confidential education records (grades, student ID #, etc.) for public 
viewing on the Internet. 

●​ The School may publish student work and photos for public viewing but will not publish student last 
names or other personally identifiable information. 

●​ Parents may request photos, names and general directory information about their children not be 
published. 

●​ Parents have the right at any time to investigate the contents of their student’s email account and 
Apps for Education files. 

 

ECS Apps for Education is available at school and at home via the web. Even though email from known 
inappropriate sites is blocked, there is always a chance students will be exposed to inappropriate 
content. School staff will monitor student use of Apps when students are at school. Parents are 
responsible for monitoring their child’s use of Apps when accessing programs from home. Students are 
responsible for their own behavior at all times. 
 

Email is considered an official method of communication. Official email communications are intended to 
meet the academic and administrative needs of ECS. All student Electronic Mail (email) accounts are 
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property of the Environmental Charter Schools. 
 

The student will be removed from the system after graduation, leaving ECS, or for infractions outlined 
below. 
 

●​ The primary purpose of the student electronic mail system is for students to communicate with 
school staff, outside resources related school assignments, and fellow students to collaborate on 
school activities. Account user names and passwords will be provided to parents so those parents 
can monitor the account and communicate with teachers. Use of the ECS's email system is a 
privilege. 

●​ Use of the email system will align with the school's code of conduct and the code will be used for 
discipline purposes. Students are responsible for messages sent from their accounts. Students 
should not share their passwords. 

●​ The email system shall not be used to create any offensive or disruptive messages. Such messages 
include, but are not limited to, sexual innuendos, racial slurs, gender-specific comments, or 
comments that offensively address someone’s age, sexual orientation, religious beliefs, political 
beliefs, national origin, disability or chain letters. 

●​ Students will report any unusual activities such as "spam" communications, obscene email, attempts 
by adults to lure them into dangerous behaviors, and the like to the school's technology contact for 
action. Students should not forward chain letters, jokes, or graphics files. 

●​ Students will not send personal information about themselves or others, including but not limited to, 
home or school address, phone or credit card numbers or other personally identifiable information. 

●​ Electronic mail sent or received is not confidential. ECS reserves the right to retrieve the contents of 
user mailboxes for legitimate reasons, such as to find lost messages, to conduct internal 
investigations, to comply with investigations of wrongful acts or to recover from system failure. 

●​ Students cannot deliberately alter or attempt to conceal their true return email address, or the 
origination location of the message. 

●​ System administrators may create filters to scan for and eliminate viruses and large graphic files that 
are unrelated to the school district’s operation. 

●​ Students are prohibited from upload, download, transmit to another computer, print a hard copy or 
any way infringe upon the exclusive rights of reproduction, distribution, adaptation, public 
performance and public display of an on-line or off-line copyrighted work. 

●​ Users are expected to delete all unwanted email from their Trash and Sent folders on a regular basis. 

●​ The email system cannot be used to operate a personal business. The account may be revoked if 
used inappropriately. 

●​ When issues arise, school administrators will deal directly with the student and/or 
parents/guardians. Improper use of the system will result in discipline and possible revocation of the 
student email account. Illegal activities on the system will be referred to law enforcement authorities 
for appropriate legal action.  
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School-Family Agreement 

 

ECMSG Gardena will: Parents or Guardians will: 

1. Provide a clean, safe campus; inspire and prepare students. 1. Ensure my child attends school on time every day and stays 
the entire day, unless they have a medical excuse. *Students 
should be dropped off by 7:55 AM. Excused/Unexcused 
absences are not to exceed 2 per quarter. 

2. Monitor student dress to ensure an appropriate, active, 
learning-focused environment.  

2. Send my child in complete school dress code, including 
outerwear and footwear. 

3. Teach students study skills such as organization, 
note-taking, and time management and provide materials 
lists for each course.  

3. Ensure my child has all necessary class materials daily. 

4. Assign meaningful homework and support independent 
reading as needed. 

4. Support nightly homework and reading routines; monitor 
Google Classroom, Powerschool and DeansList 

5. Update grades weekly and send reports home. 5. Review grades weekly and return signed reports. 

6. Send a weekly newsletter (Eagle Bulletin) digitally in 
English and Spanish through the TalkingPoint application on 
Sundays; via text message and email. Post it on the school 
website. Review  announcements with students on Mondays. 

6. Read the weekly newsletter, read TalkingPoints Messages  
and stay informed of school events. 

7. Arrange and be available for parent-teacher meetings. 7. Attend student-led conferences and communicate with staff 
as needed. 

8. Provide weekly tutoring with qualified staff. 8. Ensure my child attends tutoring as needed. 

9.Promote student health and healthy habits. Encourage 
students to drink from reusable water bottles in class.  

9. Promote healthy habits and send my child with a reusable 
water bottle.  

10. Provide opportunities to explain and involve families in 
policies. 

10. Follow school policies, support the Community 
Agreements and school values. 

11. Model values-aligned behavior and language – We will 
uphold our core values, treat all members of our community 
with respect and inclusion, and avoid any dehumanizing 
language or actions toward others. 

11. Model values-aligned behavior and language – My child 
and I will uphold our school’s core values and avoid any 
dehumanizing language or actions toward others, on or off 
campus, while supporting a safe, respectful, and inclusive 
community. 

12.  Use Restorative Practices in partnership with families 
when students struggle. 

12.  Commit to campus meetings if my child struggles 
academically or behaviorally. 

 
ECMSG Schoolwide Expectations 2026-2027 

 

Follow the Community Agreements:  
➢​ Attentive Listening – Paying close attention to one another’s expressions of opinions, ideas, and 

feelings; to check for understanding; and to let others know that they have been heard.  
➢​ Mutual Respect – To affirm the value and uniqueness of each person; to recognize and appreciate 

the individual and cultural differences; and offer feedback that encourages growth.  
➢​ No Put Downs/Appreciations – Treat others kindly; to state appreciation for unique qualities, gifts, 
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skills, and contributions; to avoid negative remarks, name calling, hurtful gestures and behaviors.  
➢​ Right to Pass/Right to Participate – The right to choose when and to what extent one will participate 

on a personal level of sharing. If an individual chooses to pass on sharing personal information, it 
does not mean that they are not active and thoughtful overver.  

➢​ Mindfulness: Paying attention in a particular way - on purpose, in the present moment and without 
judgment.  

 

Our values:  
➢​ Preparation – We always respect our school community and ourselves by coming to class prepared 

to learn and think critically.  
➢​ Responsiveness – We always pay attention to our progress and seek help when needed.  
➢​ Collaboration – We always work together and value each other’s ideas and feedback.  
➢​ Kindness – We always believe in each other and show positivity and kindness in all our interactions.  

 

Treat all community members with respect. At ECMSG, we believe everyone deserves respect. We do not 
accept disrespectful behavior, including bullying, harassment, spreading rumors, derogatory racial slurs, and 
any other dehumanizing language. Foul language (cursing) is not allowed anywhere on campus.  
 

Follow all expectations and directions given by staff the first time they are given.  
 

Students must be in full dress code at all times with the exception of school appropriate clothing for "Free 
Dress or Spirit Days." This means no ripped jeans, no crop tops, tank tops, short shorts/skirts or strapless shirts. 
No hoods or hats are to be worn inside the classroom at any time.  
 

All electronic devices (including all cell phones, air pods, and headphones) must be on silent (without 
vibration) and in backpacks while on campus. This includes during our after school program, recess, lunch, 
breaks, and in bathrooms.  
 

Students are responsible for keeping each classroom, the turf, and all parts of campus clean. Graffiti or any 
damage to school grounds or property will result in automatic referrals and families may be billed for costs.  
 

Students should only eat in designated places. Students may not have candy, gum, soda, junk food, or "one 
time use plastic bottles" on campus.  
 

Students should walk quietly in all indoor spaces and outdoor hallways. There should be no running or yelling 
through buildings or outdoor hallways.  
 

Students must have a pass to be out of classrooms and may not be in any area on campus without adult 
supervision.  
 

Fighting or play fighting is not allowed on campus. Students should refrain from touching one another. This 
includes hand-holding, excessive hugging etc.  
 

Keep track of your own belongings. Students should not touch other peoples’ belongings without permission.  
 

Students are never permitted to carry any illegal items including but not limited to weapons, drugs or alcohol. 
 

Parents/Guardians are expected to submit confirmation of receipt of the agreements at the start of the year. This will be 
done through a google/form survey.        tinyurl.com/ecmsagreements 
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ECMSG 2026-2027 Bell Schedule 

Sixth Grade, Monday 

Time Minutes Class or Activity 

8:00-8:55 55 Core Class 

8:55-8:58 3 Passing Period 

8:58-9:52 54 Core Class 

9:52-10:07 15 Recess 

10:07-10:10 3 Passing Period 

10:10-11:05 55 Core Class 

11:05-11:08 3 Passing Period 

11:08-12:02 54 Core Class 

12:02-12:05 3 Passing Period 

12:05-1:00 55 Advisory 

1:00  Dismissal 

 

Sixth Grade, Tuesday through Friday 

Time Minutes Class or Activity 

8:00-9:58 118 Core Class 

9:58-10:13 15 Recess 

10:13-10:16 3 Passing Period 

10:16-10:59 43 G40 or Advisory 

10:59-11:02 3 Passing Period 

11:02-11:51 49 Core Class 

11:51-12:31 40 Lunch 

12:31-12:34 3 Passing Period 

12:34-1:43 69 Core Class 

1:43-1:46 3 Passing Period 

1:46-3:15 89 Specialty 

3:15  Dismissal 

 

Seventh Grade, Monday 

Time Minutes Class or Activity 

8:00-8:55 55 Advisory 

8:55-8:58 3 Passing Period 

8:58-9:53 55 Core Class 

9:53-9:56 3 Passing Period 

9:56-10:50 54 Core Class 

10:50-11:05 15 Recess 

11:05-11:08 3 Passing Period 

11:08-12:03 55 Core Class 

12:03-12:06 3 Passing Period 

12:06-1:00 54 Core Class 
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1:00  Dismissal 

 

Seventh Grade, Tuesday through Friday 

Time Minutes Class or Activity 

8:00-8:42 42 G40 or Advisory 

8:42-8:45 3 Passing Period 

8:45-10:14 89 Specialty 

10:14-10:29 15 Recess 

10:29-10:32 3 Passing Period 

10:32-12:32 120 Core Class 

12:32-1:12 40 Lunch 

1:12-1:15 3 Passing Period 

1:15-3:15 120 Core Class 

3:15  Dismissal 

 

Eighth Grade, Monday 

Time Minutes Class or Activity 

8:00-8:55 55 Core Class 

8:55-8:58 3 Passing Period 

8:58-9:52 54 Core Class 

9:52-9:55 3 Passing Period 

9:55-10:50 55 Advisory 

10:50-11:05 15 Recess 

11:05-11:08 3 Passing Period 

11:08-12:02 54 Core Class 

12:02-12:05 3 Passing Period 

12:05-1:00 55 Core Class 

1:00  Dismissal 

 

Eighth Grade, Tuesday through Friday 

Time Minutes Class or Activity 

8:00-8:42 42 G40 or Advisory 

8:42-8:45 3 Passing Period 

8:45-10:45 120 Core Class 

10:45-11:00 15 Recess 

11:00-11:03 3 Passing Period 

11:03-12:32 89 Specialty 

12:32-1:12 40 Lunch 

1:12-1:15 3 Passing Period 

1:15-3:15 120 Core Class 
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ECMSG 2026-2027 Minimum Day Schedule 

Sixth Grade, Minimum Day 

Time Minutes Class or Activity 

8:00-9:18 78 Core 

9:18-9:21 3 Passing Period 

9:21-10:01 40 Core 

10:01-10:16 15 Recess 

10:16-10:19 3 Passing Period 

10:19-10:59 40 Core 

10:59-11:02 3 Passing Period 

11:02-12:02 60 Specialty 

12:02-12:05 3 Passing Period 

12:05-12:30 25 Advisory 

12:30  Dismissal 

 

Seventh Grade, Minimum Day 

Time Minutes Class or Activity 

8:00-9:00 60 Specialty 

9:00-9:03 3 Passing Period 

9:03-10:23 80 Core 

10:23-10:38 15 Recess 

10:38-10:41 3 Passing Period 

10:41-12:01 80 Core 

12:01-12:04 3 Passing Period 

12:04-12:30 26 Advisory 

12:30  Dismissal 

 

Eighth Grade, Minimum Day 

Time Minutes Class or Activity 

8:00-9:20 80 Core 

9:20-9:35 15 Recess 

9:35-9:38 3 Passing Period 

9:38-10:38 60 Specialty 

10:38-10:41 3 Passing Period 

10:41-12:01 80 Core 

12:01-12:04 3 Passing Period 

12:04-12:30 26 Advisory 

12:30  Dismissal 
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ECMSG 2026-2027 CALENDAR 
Some dates on this calendar are subject to change. Student-free days, vacation days, minimum days and conference 
days will not change. 

July 
July 6-31 ECMSG Summer Camp 
July 13-17 Summer Bridge 

August 
8/2-8/7 Camp Bob Waldorf 
8/12 Virtual Camping Meeting 
8/14- Coffee with the Teachers 
8/14- 6th Grade Camping Meeting 
8/17- First Day of School 
8/29- Start of the Year Family Meeting 
8/26- All Grades Camping Family Meeting (virtual) 
8/27- All Grades Camping Family Meeting (in-person) 

September 
9/2- Family Partnership Group 
9/7- Labor Day (Holiday) 
9/9- Parent Advisory Council 
9/10- Back to School Night 
9/11- Minimum Day 
9/16- Coffee with the Principal (virtual 
9/17- Coffee with the Principal (in-person) 
9/30- Family Partnership Group 

October 
10/7- Coffee with the Principal (virtual) 
10/8- Coffee with the Principal (in-person) 
10/9 End of Quarter 1 
10/12- Student-Free Day 
10/16- Minimum Day 
10/21-10/23- 6th Grade Camping Trip 
10/29- Parent Conferences (Minimum Day) 
10/30- Parent Conferences (Student-Free Day) 
10/28- Family Partnership Group 

November 
11/4-11/6- 7th Grade Camping Trip 
11/11- Veterans Day (Holiday) 
11/10 - Parent Advisory Council 
11/12 - Coffee with the Principal (virtual) 
11/13-Coffee with the Principal (in-person) 
11/16-11/18- 8th Grade Camping Trip 
11/23-11/27- Thanksgiving Break 

December 
12/2 - Family Partnership Group 
12/9 - Coffee with the Principal (virtual) 
12/10-Coffee with the Principal (in-person) 
12/16- (Minimum Day) 
12/16 End of Quarter 2 (S1) 
12/17- 1/8 Winter Break 

January 
12/17- 1/8 Winter Break 
1/13 - Family Partnership Group 
1/20 - Coffee with the Principal (virtual) 
1/21 - Coffee with the Principal (in-person) 
1/18 MLK Jr Day (Holiday) 
1/27 - Parent Advisory Council 
1/29- Priority Parent Conferences (Minimum Day) 

February 
2/3- Family Partnership Group 
2/10- Coffee with the Principal (virtual) 
2/11- Coffee with the Principal (in-person) 
2/12- Student-Free Day 
2/15- President’s Day (Holiday) 
2/16-2/26 IBM CPTs 

March 
3/3- Family Partnership Group 
3/5- Student Free Day 
3/10- Coffee with the Principal (virtual) 
3/11- Coffee with the Principal (in-person) 
3/17 -Parent Advisory Council 
3/18 End of Quarter 3 
3/19- Farmworkers Day (observed) 
3/22-3/26 Spring Break 
3/29- Student-Free Day 
3/31- Family Partnership Group 

April 
4/7- Coffee with the Principal (virtual) 
4/8- Coffee with the Principal (in-person) 
4/8 Parent Conferences (Minimum Day) 
4/9- Parent Conferences (Student-Free Day) 
4/28- Family Partnership Group 

May 
5/5- Coffee with the Principal (virtual) 
5/6- Coffee with the Principal (in-person) 
5/7- Minimum Day 
5/12- Parent Advisory Council 

June 
6/4 Junior Prom for 8th Grade 
6/8 8th Grade Picnic 
6/9 8th Grade Awards Ceremony 
6/10- Family Partnership Group 
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5/21- Minimum Day 
5/26- Family Partnership Group 
5/31- Memorial Day (Holiday) 

6/10- Last day of school (Minimum Day) 
6/11- 8th Grade Culmination 

Holidays (No School) 
9/7 Labor Day 
11/11 Veteran’s Day 
11/23-11/27 Thanksgiving Break 
12/17-1/8  Winter Break 
1/18 MLK Jr Day 
2/15 Presidents’ Day 
3/19 Farmworkers  Day 
3/19-3/29 Spring Break 
5/31 Memorial Day 

Student Free Days 
No School 
10/12 
10/30 
2/12 
3/5 
4/9 

When to Schedule Vacations (includes weekends) 
11/21-11/29 Thanksgiving Break 
12/17-1/10  Winter Break 
3/19-3/29 Spring Break 
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ENVIRONMENTAL CHARTER SCHOOLS SUICIDE PREVENTION POLICY 

 

The Governing Board of Environmental Charter Schools (ECS) recognizes that suicide is a major cause of 

death among youth and should be taken seriously. In order to attempt to reduce suicidal behavior and its 

impact on students and families, the Superintendent or designee shall develop preventive strategies and 

intervention procedures.​ ​  

The policy has been developed in consultation with ECS and community stakeholders, ECS-employed mental 

health professionals, and suicide prevention experts and shall, at a minimum, address procedures relating to 

suicide prevention, intervention, and postvention. 

Prevention and Instruction 

Suicide prevention strategies may include, but not be limited to, efforts to promote a positive school climate 

that enhances students' feelings of connectedness with the school and is characterized by caring staff and 

harmonious interrelationships among students. 

 

ECS’s programs shall promote the healthy mental, emotional, and social development of students including, 

but not limited to, the development of problem-solving skills, coping skills, and resilience.  

 

The Superintendent or designee may offer parents/guardians education or information that describes ECS’s 

social-emotional development programming, the severity of the youth suicide problem, risk factors and 

warning signs of suicide, basic steps for helping suicidal youth, reducing the stigma of mental illness,and/or 

school and community resources that can help youth in crisis​ ​ ​ ​  

Staff Development 

Suicide prevention training for staff shall be designed to help staff identify and respond to students at risk of 

suicide. The training shall be offered under the discretion of the Principal or Board of Directors, under the 

direction of a school Counselor and/or in cooperation with one or more community mental health agencies 

and may include information on:​  

1.​ Research identifying risk factors, such as previous suicide attempt(s), history of depression or mental 

illness, substance use problems, family history of suicide or violence, feelings of isolation, 

interpersonal conflicts, a recent severe stress or loss, family instability, and other factors​ ​
​ ​ ​ ​  

2.​ Warning signs that may indicate suicidal intentions, including changes in students' appearance, 

personality, or behavior. 

3.​ Research-based instructional strategies for teaching the suicide prevention curriculum and 

promoting mental and emotional health 

4.​ School and community resources and services 

5.​ School procedures for intervening when a student attempts, threatens, or discloses the desire to 

commit suicide 
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6.​ Materials approved by ECS for training shall include how to identify appropriate mental health 

services, both at the ECS site and within the larger community, and when and how to refer youth and 

their families to those services. 

7.​ Materials approved for training may also include programs that can be completed through 

self-review or suitable suicide prevention materials. 

Intervention and Emergency Procedures 

Whenever a staff member suspects or has knowledge of a student's suicidal intentions, they shall promptly 

notify the principal and school counselor. The principal or designee shall then notify the student's 

parents/guardians as soon as possible and may refer the student to mental health resources in the school or 

community. 

When a suicide attempt or threat is reported, the Principal or designee shall, at a minimum: 

1.​ Ensure the student’s physical safety by one of the following, as appropriate: 

a.​ Securing immediate medical treatment if a suicide attempt has occurred  

b.​ Securing Psychological Evaluation Team (PET), law enforcement and/or other emergency 

assistance if a suicidal act is being actively threatened;​
 ​ ​ ​ ​ ​ ​ ​ ​ ​  

c.​ Keeping the student under continuous adult supervision until the parent/guardian and/or 

appropriate support agent or agency can be contacted and has the opportunity to intervene. 

2.​ Designate specific individuals to be promptly contacted, for example the counselor, advisor, 

Principal, and/or the student’s parent/guardian, and, as necessary, local law enforcement or mental 

health agencies. 

3.​ Document the incident in writing as soon as feasible. 

4.​ Follow up with the parent/guardian and student in a timely manner to provide referrals to 

appropriate services as needed. 

5.​ After a referral is made, the school shall verify with the parent/guardian that the follow up treatment 

has been accessed. If parents/guardians refuse or neglect to access treatment for a student who has 

been identified to be at risk for suicide or in emotional distress, principal or designee shall meet with 

the parent to identify barriers to treatment (e.g., cultural stigma, financial issues) and work to rectify 

the situation and build understanding of care. If follow up care is still not provided, the school may 

contact the Department of Child and Family Services. 

6.​ Provide access to counselors or other appropriate personnel to listen to and support students and 

staff who are directly or indirectly involved with the incident. 

7.​ Provide an opportunity for all who respond to the incident to debrief, evaluate the effectiveness of 

the strategies used, and make recommendations for future actions. 

 

In the event a suicide occurs or is attempted on an ECS school campus, the Principal or designee shall follow 

the crisis intervention procedures contained in school’s safety plan. After consultation with the Principal or 
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designee and the student’s parent/guardian about facts that may be divulged in accordance with the laws 

governing confidentiality of student record information, the Principal or designee may provide students, 

parents/guardians, and staff with information, counseling, and/or referrals to community agencies as 

needed. School staff may receive assistance from school counselors or other mental health professionals in 

determining how best to discuss the suicide or attempted suicide with students.​​ ​ ​  

Students shall be encouraged to notify a teacher, principal, counselor, or other adult when they are 

experiencing thoughts of suicide or when they suspect or have knowledge of another student's suicidal 

intentions. Whenever schools establish a peer counseling system to provide support for students, peer 

counselors shall complete the suicide prevention curriculum, including identification of the warning signs of 

suicidal behavior and referral of a suicidal student to appropriate adults. 

ECS Employees Acting Within Scope 

Schools shall ensure that employees act only within the authorization and scope of the employee’s 

credential or license. Nothing in this Policy shall be construed as authorizing or encouraging an ECS school 

employee to diagnose or treat mental illness unless the employee is specifically licensed and employed to do 

so. 

Instruction 

1.​ Instructional curriculum may include information about suicide prevention, as appropriate or 

needed, taking into consideration the grade level and age of the students. If offered or included in 

instructional curriculum, suicide prevention instruction shall be designed to help students:​  

2.​ Identify and analyze signs of depression and self-destructive behaviors and understand how feelings 

of depression, loss, isolation, inadequacy, and anxiety can lead to thoughts of suicide.​
 Identify alternatives to suicide and develop coping and resiliency skills. 

3.​ Learn to listen, be honest, share feelings, and get help when communicating with friends who show 

signs of suicidal intent. 

4.​ Identify trusted adults, school resources, and/or community crisis intervention resources where 

youth, including those at high risk, such as youth bereaved by suicide; youth with disabilities, mental 

illness, or substance use disorders; youth experiencing homelessness or in out-of-home settings such 

as foster care; and lesbian, gay, bisexual, transgender, or questioning youth can get help and 

recognize that there is no stigma associated with seeking mental health, substance abuse, gender 

identity, or other support services. 
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